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PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN

Ehlanzeni District Municipality duly represented by France Sgananda Siboza in his
capacity as Municipal Manager (hereinafter referred to as the Employer or
Supervisor)

and

Happiness Trudy Mbalane Nkosi an employee of Ehlanzeni District Municipality
(hereinafter referred to as the Employee).

WHERE IT IS AGREED AS FOLLOWS:
1. INTRODUCTION

1.1  The Employer has entered into a contract of employment with the Employee
in terms of section 57(1)(a) of the Local Government: Municipal Systems Act
32 of 2000 (“the Systems Act”). The Employer and the Employee are
hereinafter referred to as “the Parties”.

1.2 Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the parties to conclude an annual
performance agreement.

1.3 The parties wish to ensure that they are clear about the goals to be achieved,
and secure the commitment of the Employee to a set of outcomes that will
secure local government policy goals.

14 The parties wish to ensure that there is compliance with Sections 57(4a),
57(4A), 57(4C) and 57(5) of the Systems Act.

2. PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to -

21 comply with the provisions of Section 57(1)(b), 57(4)(a), 57(4A), 57(4C) and
57(5) of the Systems Act as well as the employment contract entered into
between the parties;

2.2 specify objectives and targets defined and agreed with the Employee and to
communicate to the Employee the Employer’s expectations of the employee’s
performance and accountabilities in alignment with the Integrated
Development Plan, Municipality’s Budget and Service Delivery and Budget
Implementation Plan (SDBIP); )

Ut
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2.3

24

25

2.6

2.7

specify accountabilities as set out in a performance plan and which is
attached herein as annexure (A) which forms part of this performance
agreement;

monitor and measure performance against set targeted outputs;

use the performance agreement and performance plan as the basis for
assessing whether the Employee has met the performance expectations
applicable to his job;

in the event of outstanding performance, to appropriately reward the
Employee; and

give effect to the employer's commitment to a performance-orientated
relationship with its Employee in attaining equitable and improved service
delivery.

3 COMMENCEMENT AND DURATION

3.1

32

3.3

34

3.5

3.6
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This Agreement will commence on 01 July 2021 and will remain in force until
30 June 2022, thereafter a new Performance Agreement, Performance Plan
and Personal Development Plan shall be concluded between the parties for
the next financial year or any portion thereof.

The parties will review the provisions of this Agreement during June each
year. The parties will conclude a new Performance Agreement and
Performance Plan that replaces this Agreement at least once a year by not
later than the beginning of each successive financial year.

This Agreement will terminate on the termination of the Employee’s contract
of employment or in terms of clause 11.3.2 of this agreement.

The content of this Agreement may be revised at any time during the above-
mentioned period to determine the applicability of the matters agreed upon.

If at any time during the validity of this Agreement the work environment
alters (whether as a result of government or council decisions or otherwise) to
the extent that the contents of this Agreement are no longer appropriate, the
contents shall immediately be accordingly revised.

Any significant amendments/deviations referred to in 3.4 and 3.5 above must
take cognisance of where relevant, the requirements of sections 34 and 42 of
the Systems Act, and must be done in terms of regulation 4 (5) of the Local
Government: Municipal Performance Regulations for Municipal Managers
and Managers directly accountable to the Municipal Manager, 2006 (“the
Regulations”).




4 PERFORMANCE OBJECTIVES

4.1 The Performance Plan contained in this Annexure A sets out-

4.1.1

4.1.2

the performance objectives and targets that shall be met by the
Employee; and

the time frames within which those performance objectives and
targets shall be met.

4.2 The performance objectives and targets reflected in Annexure A are set by the
Employer in consultation with the Employee and based on the Integrated
Development Plan, Service Delivery and Budget Implementation Plan
(SDBIP) and the Budget of the Employer, and shall include key objectives;
key performance indicators; target dates and weightings.

42.1.

422

4.2.3

424

The key objectives describe the main tasks that shall be done.

The key performance indicators provide the details of the evidence
that shall be provided to show that a key objective has been
achieved.

The target dates describe the timeframe in which the work shall be
achieved.

The weightings show the relative importance of the key objectives
to each other.

4.3 The Employee’s performance shall also be measured in terms of contributions
to the goals and strategies set out in the Employer’s Integrated Development

Plan.

5 PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management system
that the Employer adopts or introduces for the Employer, management and
municipal staff of the Employer.

52 The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific performance
standards to assist the Employer, management and municipal staff to
perform to the standards required.

5.3 The Employer will consult the Employee about the specific performance
standards that will be included in the performance management systeng as
applicable to the Employee. \
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54 The Employee undertakes to actively focus on the promotion and
implementation of the KPAs (including special projects relevant to the
Employee’s responsibilities) within the local government framework.

5.5 The criteria upon which the performance of the Employee shall be assessed
shall consist of two components, both of which shall be contained in the
Performance Agreement.

5.5.1. The Employee shall be assessed against both components, with a
weighting of 80:20 allocated to the Key Performance Areas (KPAs)
and the Core Competency Requirements (CCRs) respectively.

5.5.2. Each area of assessment shall be weighted and should contribute a
specific part to the total score.

5.5.3. KPAs covering the main areas of work shall account for 80% and
CCRs will account for 20% of the final assessment.

5.6 The Employee’s assessment shall be based on his performance in terms of the
outputs / outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPA’s, and shall constitute 80% of
the overall assessment result as per the weightings agreed to between the
Employer and Employee:

General Manager: Disaster Management and Social Services

Key Performance Areas (KPA's) - 80% Weighting
Basic Service Delivery 80

Local Economic Development (LED) -
Municipal Financial Viability and Management -

Good Governance and Public Participation 10
Municipal Institutional Development and Transformation 10
Total 100%

5.7 The CCRs shall make up the other 20% of the Employee’s assessment score.
CCRs that are deemed the most critical for the Employee’s specific job should
be selected (V) from the list below as agreed to between the Employer and
Employee.

A person appointed as a senior manager must have competencies as set out in
the Local Government: Competency framework for senior managers. All
competencies are therefore considered as measurable and critical in assessing
the level of a senior manager's performance.
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CORE COMPETENCY REQUIREMENTS (CCR) FOR EMPLOYEES - 20%
LEADING COMPETENCIES
WEIGHT
Strategic Direction and e Impact and Influence
Leadership e Institutional Performance Management 20
e Strategic planning and management
¢ Organisational awareness
People Management e Human Capital Planning and
Development 15
e Diversity Management
o Employee Relations Management
e Negotiation and Dispute Management
Program and Project Management e Program and Project Planning and
Implementation 15
e Service Delivery Management
e Program and Project Monitoring and
Evaluation
Financial Management e Budget planning and Execution
e TFinancial Strategy and Delivery 10
¢ Financial reporting and Monitoring
Change Leadership e Change Vision and Strategy
e Process Design and Improvement 5
¢ Change Impact Monitoring and
Evaluation
Governance Leadership ¢ Policy Formulation
e Risk and Compliance Management 5
e Cooperative Governance
CORE COMPETENCIES
Moral Competence 5
Planning and Organising 5
Analysis and Innovation 5
Knowledge and Information Management 5
Communication 5
Results and Quality Focus 5

6. EVALUATING PERFORMANCE

6.1 The Performance Plan as stated in paragraph 4.1 above shall be the basis for
evaluating performance.

6.2 The Employer may review the Employee’s performance at any stage.and at
any frequency while the contract of employment remains in force.
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6.3 Personal growth and development needs identified during any performance
review shall be documented in the Employee’s Personal Development Plan
as well as the actions agreed to and implementation shall take place within
set periods.

6.4 The Employee’s performance shall be measured in terms of contributions to
the goals and strategies set out in the Employer’s IDP.

6.5 The annual performance appraisal shall involve:

6.5.1 Assessment of the achievement of results as outlined in the
performance plan:

(a) Each KPA shall be assessed according to the extent to which the
specified standards or performance indicators have been met and
with due regard to ad hoc tasks that had to be performed under
the KPA.

(b) An indicative rating on the five-point scale is provided for each
KPA.

(c) The applicable assessment rating calculator (referred to in
paragraph 6.5.3 below) shall be used to add the scores and
calculate a final KPA score.

6.5.2 Assessment of the CCRs

(a) Each CCR shall be assessed according to the extent to which the
specified standards have been met.

(b) An indicative rating on the five-point scale is provided for each
CCR.

(c) This rating shall be multiplied by the weighting given to each CCR
during the contracting process, to provide a score.

(d) The applicable assessment rating calculator (referred to in
paragraph 6.5.1) shall be used to add the scores and calculate a
final CCR score.

6.5.3 Overall rating

An overall rating shall be calculated by using the applicable
assessment-rating calculator. Such overall rating represents the
outcome of the performance appraisal.

x\ L

Ehlanzeni District Municipality: FY 2021/2022 \/\M
Performance Agreement: Ms. HTM Nkosi /V ,;




6.6 The assessment of the performance of the Employee shall be based on the

following rating scale for KPA’s and CCRs:

Key Performance Areas Rating Scale

Level

Class
Interval

Description

Rating

112/ 3] 4] 5

Outstanding
performance

Performance far exceeds the standard expected
of an employee at this level. The appraisal
indicates that the Employee has achieved above
fully effective results against all performance
criteria and indicators as specified in the PA and
Performance plan and maintained this in all
areas of responsibility throughout the year.

Performance
significantly
above

expectations

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved above
fully effective results against more than half of
the performance criteria and indicators and fully
achieved all others throughout the year.

Fully
effective

Performance fully meets the standards expected
in all areas of the job. The appraisal indicates
that the Employee has fully achieved effective
results against all performance
criteria and indicators as specified in the PA and
Performance Plan.

significant

Not fully
effective

Performance is below the standard required for
the job in key areas. Performance meets some of
the standards expected for the job. The
review/assessment indicates that the employee
has achieved below fully effective results against
more than half the key performance criteria and
specified in the PA and
Performance Plan.

indicators as

Unacceptable
performance

Performance does not meet the standard
expected for the job. The review/assessment
indicates that the employee has achieved below
fully effective results against almost all of the
performance criteria and indicators as specified
in the PA and Performance Plan. The employee
has failed to demonstrate the commitment or
ability to bring performance up to the level
expected in the job despite management efforts
to encourage improvement.

Core Competency Rating Scale
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Score on Core Rating
Competency Description
Assessment 1 I 2 | 3 | 4 | 5

1. (Not yet Competent) | Demonstrates none of the guideline’s
components of the core competency

2. (Basic Competence) | Applies basic concepts and methods but
requires supervision and coaching

3. (Competent) Independently develops and applies more
advanced concepts and methods.

4. (Advanced) Understands and applies more complex
concepts and methods.

Leads and direct people or groups of
recognised specialists.

Able to perform in-depth analysis.

5. (Superior) Sought out for deep, specialised expertise.
Leads the direction of the entire
organisation.

Defines models/theories of best practice.

6.7 For purposes of evaluating the annual performance of the Employee an
evaluation panel shall be constituted of the following persons:

6.7.1 Municipal Manager;

6.7.2  Chairperson of the performance audit committee;

6.7.3 Member of the mayoral committee; who is relevant to the specific
department; and

6.7.4 Municipal Manager from another municipality.

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1  The performance of the Employee in relation to this performance agreement
shall further be reviewed at the end of each quarter for the following periods
with the understanding that reviews in the first and third quarter may be
verbal if performance is satisfactory:

First quarter : July — September 2021
Second quarter : October — December 2021
Third quarter : January — March 2022
Fourth quarter : April - June 2022

7.2 The Employer shall keep a record of the mid-year review and annual
assessment meetings.

7.3 Performance feedback shall be based on the Employer’'s assessme
Employee’s performance.
e
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7.4 The Employer shall be entitled to review and make reasonable changes to the
provisions of Annexure “A” from time to time for operational reasons. The
Employee shall be fully consulted before any such change is made.

7.5 The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and / or
amended. The Employee shall be fully consulted before any such change is
made.

8. DEVELOPMENTAL REQUIREMENTS
The Personal Development Plan (PDP) for addressing the Employee’s
developmental gaps is to be attached as Annexure B.
9. OBLIGATIONS OF THE EMPLOYER
9.1 The Employer shall -

9.1.1 create an enabling environment to facilitate effective performance by
the Employee;

9.1.2 provide access to skills development and capacity building
opportunities;

9.1.3 work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.14 on the request of the Employee delegate such powers reasonably
required by the Employee to enable his to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 make available to the Employee such resources as the Employee may
reasonably require from time to time to assist his to meet the

performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1 The Employer agrees to consult the Employee timeously where the exercising
of the powers will have amongst others — ‘

ti@ns;

10.1.1 a direct effect on the performance of any of the Employee’s func
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10.1.2 commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 a substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any decisions
taken pursuant to the exercise of powers contemplated in 10.1 as soon as is
practicable to enable the Employee to take any necessary action without
delay.

11. MANAGEMENT OF EVALUATION OUTCOMES

11.1 The evaluation of the Employee’s performance shall form the basis for
rewarding outstanding performance or correcting unacceptable performance.

11.2 A performance bonus of between 5% to 14% of the all-inclusive annual
remuneration package may be paid to the Employee in recognition of
outstanding performance to be constituted as follows:

11.2.1 a score of 130% to 149% shall be awarded a performance bonus
ranging from 5% to 9%; and

11.2.2 a score of 150% and above shall be awarded a performance bonus
ranging from 10% to 14%.

11.3  Process to manage poor performance

In the event that the employee consistently fails to meet his performance
targets, over a minimum of two consecutive face-to-face quarterly
performance appraisals, Schedule 8, Section 9 — of the Labour Relations Act:
Code of Good Practice: Dismissal — shall be followed, together with the
following guidelines:

11.3.1 Prerequisites to Starting the Poor Performance and Incapacity Process

i.  The onus lies with the Municipal Manager in the case of Section
56 Managers to ensure that the sub-ordinate knows what is
required;

ii. Objectives/targets, Key Performance Indicators and deadlines
should be agreed with the Employer;

iii. The employee should be given appropriate training, coaching and
instructions in order to be able to meet the required objectives;

iv. The employee must have the means/equipment to perform the
required objectives; and

v. The employee must be given regular feedback on his
performance.

11.3.2 Formal Counselling Session
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The employee’s direct Manager/Senior is responsible for
conducting any formal counselling sessions on poor performance.
The counselling session is an opportunity to formally plan and
agree on corrective action, to:

a) Identify why the employee is failing to meet the required
performance standards/objectives

b) Agree on a plan to assist the employee in achieving the
required standards/objectives and give the employee a fair
opportunity to improve his performance

c) Make the employee aware of the potential consequences of
not complying with performance requirements and.

d) Ensure that these meetings are documented (and co-signed
off by both parties) so that procedural fairness can be
proven in the event of any future disputes and/or
additional disciplinary action being taken.

11.3.3 Formal Disciplinary Process/Corrective Action

i.  Should the employee, after a reasonable period for improvement,
which shall not be less than three months nor more than six
months, continue to perform unsatisfactorily, notwithstanding
appropriate evaluation, instruction, guidance and/or counselling —
formal disciplinary steps shall be implemented.

ii. A formal disciplinary committee hearing shall be held in
accordance with the provisions in the Labour Relations Act,
Number 42 of 1996 (as amended) — the outcome of which may
include a final written warning and finally dismissal as a last
resort.

11.3.4 After appropriate performance counselling and having provided the
necessary guidance and/ or support, the Employer may consider steps
to terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his duties.

12. DISPUTE RESOLUTION

121 Any disputes about the nature of the Employee’s performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/ or any other matter provided for, shall be mediated by —

12.1.1 the MEC for local government in the province within thirty (30) days
of receipt of a formal dispute from the Employee; or

and bmdlng on both parties. o
‘\U
QN
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122 In the event that the mediation process contemplated above fails, clause 20.3
of the Contract of Employment shall apply.

13. GENERAL

13.1  The contents of this agreement and the outcome of any review conducted in
terms of Annexure A may be made available to the public by the Employer.

132 Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.

133 The performance assessment results of the Employee shall be submitted to
the MEC responsible for local government in the province as well as the
national minister responsible for local government, within fourteen (14) days
after the conclusion of the assessment.

VA, L

Thus done and signed at et puil on this the PE% day

of Jwh 2021,

AS WITNESSES:

(Jucos
EMPLOYEE
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ANNEXURE A
PERFORMANCE PLAN

1. PURPOSE

The Performance Plan defines the Council’s expectations of the Performance
Agreement of the Employee and Section 57(5) of the Municipal Systems Act,
which provides that performance objectives and targets shall be based on the Key
Performance Areas and Indicators as set in the Ehlanzeni District Municipality’s
Integrated Development Plan (IDP) and as reviewed annually.

2. KEY RESPONSIBILITIES

The following objectives of local government will inform the Employee’s
performance against set performance indicators

a. Provide democratic and accountable government for local
communities

b. Ensure the provision of services to communities in a sustainable
manner

c. Promote social and economic development

d. Promote a safe and healthy environment

e. Encourage the involvement of communities and community-based
organisations in matters of local government

3. KEY PERFORMANCE AREAS

The following Key Performance Areas (KPAs) as outlined in the Local
Government: Municipal Performance Regulations for Municipal Managers and
Managers Directly Accountable to Municipal Managers, 2006, inform the
strategic objectives in the table below:

Basic Service Delivery

Municipal Institutional Development and Transformation
Local Economic Development

Municipal Financial Viability and Management

Good Governance and Public Participation

Ehlanzeni District Municipality: FY 2021/2022
Performance Agreement: Ms. HTM Nkosi




91 jo g a3eg

NV1d 3ONVINHO4¥3d
V FHNXINNY

1SON NLH S uswaai3y aduewl1ofiad
220/120C Ad -Anpedpuny PLusiq UaNgMm




~L -

WALH
1IN

oo —
awweiboxd 2202 8unr| ay) U1 sewweibold
pauueld UBLIOM| Jusuusmodwa 0 Aq pajuswajduwi| pajustuajdwi| d 4789 f
000 00S pauue|d Aioe ON 000 00§ Aymnoe oN 000 005 Jo} Jeuias JAO 000 002 WA 4ABD 000 005 swiweiboid JAE9 Z| Idy MaN|  seunwziBoid JAGD Jo JequinN Wa3 JAB9)| Pue ajej|19e} 0
Ad 0Z/610Z] Touisiq sy
2zoz aunp og| Buunp pajuswe)dwi| ul swweiboud Aeq
pauued sjpased £q pajuswajdwi 8q o) 8q 0] 10efoid pajusLsjduw B|SPUEJ 8]BUIRIO0D
000 '52 pauueid Aianoe oN i Ayanoe oN pauued Anoe oN 00052 PO JO JUBWIAINI0IY 00052 Yosloid ke ejepuepy || Aeq ejapuey oN| sioafoid Aeq ejapueiy Jo JaquinN Wa3|  Aeq eispue PUE 8jE}l|ioB} 01
(ywow s
suossad Jep|0) 3| 220z sunp Ad 06102 ayjur sswwesBosd
pauueld PIO olu! Buisq-{iam 0 Aq paluswejdwi| Aq pejuswajdwi aq pajuswajdu| d|  Auepre
191 56 191 55 Aunoe oN 191 S5 3 YlleaH buioueapy 191 65 pauue(d Anioe on 19} S6 2q0} 103foid Apopi3 || o1 10sloid Auspig | sjoslord Apepi3 Jo JequinN a3 Apspig PuE 8jel|ioe} 0]
¢eog sunp Ad 0ziBloT Joulsiq sy
oghq | Aq 1 u) swweiboid s)ybu
Aeq pauueid Buwies) uaipyd Bujuies] yualwdojereg sawweibold aq| aq o) sswweibold pajuswwajdu 4| suasplyo
BLE 291 HOM 0} PlIyD B aXeL G851 Aymnoe oN GBS LI Joj suoidureyn £64 65 pooypyo Ape3 9.€ L9} 0] 516y SualpIYO €| SR suapIYY g|  sjoalold sUBIpIYD JO JaqUInN| Wa3 SUa.p|IyD pue s)ejljioe) oL
(Aeq ssauisng ousig
uedo) 1wwng 220z sunp Ad0zi610¢ Aq aU) Ul sswwelbod
spiemy Alligesiq poddng 3 0 Aq pajuswajduw eq| pajuswajdwi eq o) pajuswajdui §| Augesp
£9¢ 95} Jokeyy aApnoax3 a3 281 ol Aoy ueid oy 281 v0I juspnis o) Jaweaq <81 8L luwouoo] £9€ 5G4 0} spafaid Alligesiq €| sivalold esig | ESIQ Jo JaquinN Wa3 Pue ajey|ioej o)
220z eunp Ado/6h02 wusia
ochq 1 q | ayjul sawwelboud|
swweibold 8q 0} sjslold 8q 0] sjoelold pajuswa|du d|
Bupjing Aoedes)| swwesboxd |uauuamodwy Jusuuamodwy sj0af01d Juauuamodwy
88. 1682 pauueid Anoe oN 88L /8¢ S\usuiop 658 161 wsiAnoe Jo skep g} 626 56 Yjuow! S USLLIOA! 882 /82 USWOM £ UsLLIopM g Uslop Jo JaqunN wa3s UBLLIOM
uezuely3
Ze0g sunp A 026102 d
108losd 1| Buluspres 0€ Aq pajusiwaidwl| Aq psjuswejdw eq| pajuswajdwi| a yinoA
025 96 108l01d YIUOW YINoA 025 1S 119UN0Q YINOA ¥'S 0259 pouued Aunoe o 0259 YinoA preAyoeg 025 96 9 0) sjosfoid YinoA €| 0 sjoafosd yino, | soafoigd YinoA Jo Jequiny wa3 WyinoA|  pue sje)ijoe) o |
Ad 0T/6102 1oU1siq 3y
2207| Aq pejonpuoo uipm d a3aN
aunr og Aq 8q0) y 40 SVY3UV 0l103ds
pauue|d Piemy| 8q0 d a | a spods | NI S3LLAVCIOINNW
£8€ /81 pouueid Aoy oN €82 /81 Anoe oN €8€ £8) wsunoj spods 269 £6 uoniuBooay spiodg £8€ /81 luswdojaaq spods g Shodg 7| Juswdojarag spiods jo Joquiny wa3 spodg) g eleupiood oy V001 L40ddns oL
(44114 uoynnsul
paijdwos podal palidwod) aunp OF Aq pajiwgns| AdozisL0z Aq s)a8lold 8y ul sessaooid
paijdwos podal pue, puE pajeulpIood) yodal pue| paijdwos podal pue sdnosb pazijeul dnoub pazifeul! sdno.b| Wa3 (e u sdnoib Bunweansuiew SdNOY9)|
pajeuipiood Bupsew| Bunesw Pajeupioco Bunasw pajeuipiood Bunsaw| Jo bul i Jo bun I eyl Jo bun I pasijeuibiew jo Q3ZNYNISYYI JHL|
xedp Bunweansurew | xedg | Buiwesnsuew | xado | Buiweansuiew | xado Buiweansurew | xadQ ay) uo spodey p| sy uo spoday g| 8Y) Uo spodal o Jequin Wa3| Bulweansueyy| uoisnjoul ainsua o] | 40 ONIWVIULSNIVIN
Homewel Jlomsuel4
Kaljod [erounosd Kdljod [ElOUKOIY,
omaweld 220z unp pue [euoneN Y| pue [euoeN )
ABajeng 0€ Aq pedojeasp aq ajep oyioads omawery|  pauble sal pauble sal SW13HL ONY|
1BRd 5UBIPIND 0) somawel ABajens & Aq yomewes4 ABojens 1yBry fbsjeng|  seowssgjepos|  seowes [elos| WO 40 SOUVANYLS
xado | Aynoe pauued oN xed0 | oY) Jo [erciddy xed( | pauueid Aanoe oN xad0 pauued Ajianoe oN e] bRy suaspyd 1dY MeN|  sueipyd ay) Jo luawdojeraq Wa3| swbry suaipiyp| pajepdn ainsua 01| pajepdn ainsua oy 40l 3HL 3AONdWI
5 v T
X3dVO | o1ivuado X3dvD | TVNOLWNIdO X3dvo NOILY¥3dO X3dvo NOILYN3dO
SAILIALLDY SALAILIY SILINLDYV VLIdYD TTYNOLLYH3dO Az NOLLY901 3AI193r80 3A1103r80
S3ILIALLOY
1390N8 ALLYINWNND 1392an9 JALLYINWAND 13909 IALLVINWINNG 11390n8 JALLYINWNIND 139NYL TYNNY. ENESE YOLVOIGNI IONVWHOINId 193ro¥d JWVN 103rodd 193roud VINIWLNYA3a JAILDIrdO JI93LVHLS
D G3NNVd £0 G3NNVId 20 G3NNVTd 10 G3NNYTd 1390n8 TVNNNY

YAV LINN SSANISNE
LINN STWAVIO0Yd TYSUIASNVEL -
T2IZOZAL HO4 NV1d NOILYINIWITdWI 1390N8 ANV AY3AINIA 3DIAY3S



- 6SLbVLL - - byeels | - = ELLEOE L 2 = 818 EEL . 651618 |
19UNod 5,UBtIOM swnio4
€20z unr AJ0T/E10Z| 84} jo buiuoy 13 Jo bujuoy
Bunssw Bunsauw [1ounoa Bunssw Bunesw| 0¢ Aq pjay sbuneaw Buunp bunsaw| piey sbunesw ay) sjejioe) ay) uEjulew,
€Y 821 [1UN0D S,USLWOM } ¥2e 96 SUBWOM | 9z ¥y 10UNGO S,UBWOAA | 804 Z€ 19Unoo S,UBWIOM | zep 821 [10UN0Y SUBLWIOA | 10UNCD SUSWOM € |IoUNOD SUBWOAY Jo Jaquiny WQ3| luno suawop|  pue sjeuipiooa of | - pue uayibuays o)
wnuoj Ayjgesip slniog
(wruoj Ayiqesip) 2e0z aunt| - Ad 02/6402 Buunp, aujo 10 Jo Butuor
piay Bueapy pley Bunsay Joj o) sbuneeur piay Bunsapy 0€ Aqpiey sbulieaw| pjay aiom sbunsaus Piay sbufeaw au1 ajey|ioe)| ay) urejuiew
GeE GEl wruod Ayigesiq | v6b 10} wruod Ajigesiq | £99 /9 €8 €€ wiuo] Ayiqesia | GZe SEb wruod Ajljigesiq Jo JaquinN Pue sjeuipioco oy | pue usyiuals oL
Ad Jaisno [eos swinio4
PiRY 220z 8unr| 0z/610¢ oy} Buunp ayjo 10 Jo bujuor SNOLLYTY
piey Bunesw wniog Buneaiu wnio4 piey Buneew wniog pley Bunasw wniog 0€ Aq piey sbunasw| pjay asem sbunjeaw piay sbuneew wruo4 ay oy syjupuew|  YIATOHINVLS ANV
60v 0€ Jaisni) [eloos | 082 Jajsn|g [ewos | S0ZSh Jaisnig [eidog | 2092 Jaisn|) [eroos | 607 0 J8jsnjg [e10g ) Jeisn|) [eros g Jajsn|] [erog jo JaquinN Wa3[  Jaisni) [eos| puesjeuipioooo)| pueuayibuans ol WOl ONINIHLONIHLS
a v T
S VNOILYA3dO| Y| INNORY S0 v NOLLWN3dO B [VNOLLYH3dO
SALAILDY S3ILAILIY ——=="] SILAIDY Tvild¥D | TVNOLLV¥3dO Az NOILY20T 3A1193r50 JAI1D3rE0
1390N9 IALYINWNND 1390n€ AILYINWAND 220n€ IALVINWAINY 9aNE IALLVINWAIND S3ILIALLOY 1394V TYANNY aNn3sve HOLVOIAN] FONVIWHOIAId 193roud 3WVN 193rodd 103roNd VINIWLNYAIA JAILO3rE0 JI93LVALS
0 GINNVId £0 G3NNY1d _ g 20 G3NNV1d 10 G3NNYTd 1390nd TVNNNY




.

<

-_——

N

Ll

20z 8unr 0g
|00] poddng| [oo]| Jooy | Jooy. g 1801)) Bununoosy
uorsioaQ Moddng uoispag poddng uoisioag Hoddng uoisiosq ay) o} pajiwgns| uswabeuey
Juswabeueyy uawsbeuey Juswabeuep; Juswabeuey loo] yeddng uoisioaq, Jaisesig
1ajsesiq Jo asn| 1ajsesiq Jo asn Jejsesiq jo asn Ja)sesiq Jo osn| uswabeuey Jsisesiqg JO 8sn 8y) uo|
xadQ | ay) uo yoday | xadQ | ay) uo poday | xado | ey) uo poday | xodp | ayj uo poday | xadQ | Jo esn ayj uo spoday p Id) maN| spoday jo JequinN SN P
€202 8unr Og| SHodey
jooL| Joo] Joo| JooL | Aq 1801)0 Bununoosy |00 aimde) [00] poddng|  wajsAs uoneuuojy;
ainydeg yuapiou] ainjde) yuspiou| aimde) juspiou| aimjde) yuspiou) 8y 0} pajiwgns Juapiou| jualwsBeueyy uoisioaq pue|  [eneds juswabeuew)|
Juswabeueyy Juswsbeuey Juswabeueyy Juswabeuepy |00 ainjde Juapiou|| Ia)sesig lo0L juspiou] Jajsesiq ay)|
Ja|sesiq Jo esn. Jg)sesIQ Jo asn| Is|sesiq jo esn. Igjsesiq jo asn Juawabeuey sejsesig J0 8sn 8y} uo| J0 95N ay) sjeulp
xedQ | ay) uo poday | xadQ | ay) uo poday | xedp | ay)uo poday | xedp | ey uo poday | xadQ |Jo asn ay} uo spoday p |d¥ meN|  suodey jo Jaquiny SW1v Igsesig pue ajejijioe
Adozisloe
18040 | pajid Jao4 Bup v
Bununoooy| 1800 180140 18910 220z aunp gg Aq a1am spoday 0} pajjiugns
0} pajjuqns Bugunosay o), Bununoooy o) Bujunoooy oj| 18010 Buy ay) v| spoday saiua)
Hoday pepiwgns podsy paniwgns Hoday paniwqns poday o] payiwgns spoday 188)unjop 183)unjop spoday | uswabeuey Jajsesig
Juswssassy Juslssassy JusLSSasSY JuslSSBsSY |USLISS3SSY Ja8)UN|OA W ay) jo Ayijeuoy
xedg 193JUNJOA | xado 183JUNJOA | xedo 193)UNjoA | xado 183JUNjOA | xadQ [Juswabeueyy Jejsesiq p| 1isesig p|  Jeisesig jo sequiny S b 1e0jUnjop|  ay) uayiBuass o)
zeoz| 1300
ounr og Aq 8O0 A4 0Z/610Z 2u) Bupunosoy sy
5]UBA3 Jayi0 sjuana 18410 SJUaA3 JayI0 SJUSA3 18410 Bununosoy ay) o)| BuLnp sjuaAa Jayjo| o) PAILIGNS SJUBAS sluaAg
3 [eUONEAIORY 3 [eUONEaI08Y 3 [UONEBI08Y 3 [eUOEAI08Y pajiLgns SjUaA8 J8YiQ)| B [euor | Jeyio 3 [euor o [euonealay
‘spodg Je Ajejes ‘spodg je Asjes ‘spodg je Ajejes 'spodg 18 Ajajes| B [euoneaI0ay 'spods|  ‘spods je Ajejes| ‘spods je Ajejes uo pue s|uaAs 9gnd |8
xedo uo poday | xado uo poday | xado uo poday | xedo uo poday | xad | 1e Ajajes uo spoday p uospoday p|  suoday jo Jequiny SW1 Iv| suods je Aajeg|Aisjes ay) esealoul o)
uoridope 1o} ybnouy) siapy
[19Unod 0) MaIAB) Mainall malal B0IAIBS MaIB) 2202 2102 piay LETEN]
Juswssasse ysu Juswssasse |usWssasse JUsWSSasSe ysuU aunp og Aq play Malna)| Ul pjay sem malAel|  MelAaI JualLISSESSE Juawsssssy|
000 00§ ay) Bufuasalg 000 052 ¥SU jonpuo)) 000 052 ¥sUJonpuo)| xedp | Jo uoneuipioo)) 000 005 1UBLUSSBSSE Sy | | JUBLSSasse yspy | ASiy Jo Jequiny a3 Asi|
Jusiwabeuew ysu
A3 6L/L10T 13)sesIp Jo suus) ul
Aunnoe] Auar ajeqap, 8]eqap |00Yds 220z aunr og Aq| Ul pjay sem| pley ssjeqap ejeqaQ| eousijisal Ayunwwos|
000 00} pauueld oN peuueid oN 000 00} 100408 [enuuy | xedo [ Jo uoneuipioo) 000 004 PieY 8jeqep oo4ds ||  8jeqap |004OS || |00Yds Jo Jaquiny WQ3| 100Ydg [enuuy aoiduj oy
pley ubleduies
Sssausleme play ubredwes)| piay ubredweo| ubjedwe))|
Ksjes ssaualeme sseuaseme piay ubiedwes 220z aunr 0g Aq pjay| A4 02/6102 Ut play piey subiedweo SsSauBlEmY| wa3 40
agng pue Rajes alqnd Kojes angnd SSBUBJEME 813m subi KRojeg| Wswabeuew ysu sj0sfoid| JIVANVI THL HLIM|
Juswabeuey pue Juswabeuey pue juawabeueyy. Kajes aigng Kajes agnd sseusieme|  Ajajes olgnd pue alqng pue|  Jsjsesip o s} U juswabBeuey ystd|  aNM NIS103rodd
A XSl Ashy| pue jualabeueyy pue W W ¥y W] 8oualpisel Ayl Jojsesig ! AN3IWITdWI NV
V1€ 892 Jaises|g sup 182 L02 Jgjsesig sug 181 bEL Jajsesiq sug b60 /9 st Jeisesig auQ /€ 892 Asty Jeisesiq v Jgjsesiq G| Jsjsesiq jo JaquinN Wa3| ish seisesig aroidwi o] | pue seoies Jsnjsp oL | SIOINYIS ¥IAITAA
Auedioungy
ousig ayy MM
Jo ueid ooy 61/810Z 1) Buunp
°20z 6102 YR 2T \uswsbeuew ojsesip S8yl g
ST 2 Uim SN1Z Yy Yoep | Aq pamaires|  uo pamainel sem|  uejd uswabeueyy M8IABY Ueld|  Jo suue) ul Buiyew| Ayediolunyy joulsiq ey SWT 3HL ANV
Kanoe sbuneaw mairal sbunesw mainal Aanoe ue)d W| ueld W Ig)sesig Juswabeuey Fuoisioap pue Buluueid|  jo ue|d Juswabeueyy| A3 40 SAYYANYLS
xado pauueid oy xadp|  Jo uoeuipioo))| xadp|  jo uoneuipioon xado| pauueld oy Jajsesiq a3 Joisesig WaA|  WQ3 eyl jo mainay Wa3 J3jses|q| wwojui pue apinb o] | ssjsesiq ay) jo meiey|  4aIIHL IAOYUCWI|
X3dvo X3d0 X3dvo X3do X3dvo X3do X3dvO X340 TYNOIL
SALIMLIY SAILALOY SAILAILOY SALLIALOY VLIdVO v¥3do Az S HOLVOIANI NOILY201 3NN 3NIL3rE0 ENTRE: ) 3NL93rg0
3ANLIONIdX3 3YNLIGNIdX3 NLIONIXIT JANLIANIAXT 1394VL TYNNNY JONVIWHOI43d 193royd 103rodd 193royd IVINIWLNVLIa 9ILVHLS
70 Q3NNYTd £0 G3NNV1d 20 G3NNV1d 10 G3NNV1d 139a0n8
H3AVT LINN SSANISNE

A134VS DMBNd NV INIWIOVYNVI H31svsia

€2/120ZA4 HO4 NV1d NOILVINIWITdIWI 1390N8 ONY AHIANIA 0IA¥3S



seonag Aundes  1zz zLy |

82U8dI1 SO 004 664 |

[eusiel jaljey Aousbiaw3 sejsesiq 000 000 b
[BUBJEI jal|3Y Jajsesi] 61 pIACD

= 125900 | = - L¥0 925 - - GEB 85 - - = & 125900 |
A4 0Zi610Z
Play PIgy iy Play 2202 sunp 0g Aq wnio4 ursbugeaw| wnio Aejes aljgnd
wnio4 Ajgjes wnio4 Asjes. wnio4 Ajsjeg wnuio4 Ajajes Ksjes a1qnd yousig wruo4 Aejes|  1ousig ay) Aq piay wruo4| sanss! Ajsjes oljqnd
0S¥ 08 aland pusig | SEE 09 lqnd 1ou1sig | vez ov algnd jausiag | cL oz algnd pusiqg | 0Sr 08 au) Aq pioy sbuneapy p|  aliand jowisig €| sBunesw jo sequiny Wa3|  Aejesagnd| uo jiounog esiape o)
Ad 026102 wniod Asjes alang 3
pley bunesw pjey Buresw piay busaw| pley bunesw Zeoz aunp| i pay sbuneaw| wnio4 AlosiApy| AKiosiApy Juawsbeueyy
wuoZ Asosiapy wrio4 Alosiapy| wnio4 Alosiapy wruo4 AlosiApy 0€ Aq wnuo4 Aosiapy|  wrio4 Alosiapy uswsbeuey wnjo4 Alosiapy Juewebeuey| saisesiq sy ybnoy SNOILY13Y
Juswabeueyy Wswsbeuey jJuswebeueyy Juswabeuepy Jsjsesiq beuep| issesiq ay) Aq play Juswebeuey | Jajsesiq jo sanss) oy siapjoyaye)s yiwm| YIATOHINVLS GNY
269 /8 Jgjsesig | ver vl Jajsesig | 2444 Joysesig | (4444 Jgjsesig | 269 15 au) Aq pjay sbunsaw p| Jaisesiq g| sbuyaaw jo saquiny Wa3 Jejses|q| o [lounog asiape o) |  suofiejal usyibueng|  YOINIHLONINLS
X3dvo X3do X3dvd X3do X3dvo X3d0 X3dvd X340 TVNOLL
S3ILAILDY S3IILALLDY SIILALIY S3LLIALIY v1iidvO ~v43d0 Adzzlizoe ann3sva YOLVIIANI NOLLYOO1 JWVN 3AILO3r80 3AILO3r80 3AILO3r80
JUNLIANIIXT IUNLIANIIXT FUNLIANIIXT TUNLIANIIXT 139HVL TYNNNY FONVINYO43d 193rodd 193rodd 123rodd IVINIWLNYLIa I93LVHIS
#0 Q3NN R b £0 G3NNYTd b |l 20 3NNV 2 1 10 G3NNVId il 139ang 2 L L ¥




<l
(4414
p | pouued pauued aunr o¢ Aq pisy Play
61 £8 Jwwng AH | = SaniARoe ON 2 SapiARoe ON - S3RIAROR ON 261 €8 Juwng AH 1 Id)Y MBN| Jwwng AH Jo JequinN SN jwwng AIH
220z eunr 0g A 0Z/610CAL 8W) SNOLLYI3H
Jlounog 10UnoD Jiounog Jlounog piey sbugeaw| ul ey pjay alem au Jo Buiuonouny| e jo Buuogouny ¥IATOHINVIS
Saly wigsia Saly wisia Salv wisia Saiy wusig lounog| sBupeaw Jlounod|  pjey sbugsew iounod 8y utejur | ueyul 2 U9l
8£8 /¢ auj Jo Buneapy | 6.8 0C sl jo Gunaei | BI6EL 8l Jo Bunesy | 096 9 8y} jo Bupaspy | 8€8 LT SalyPusidy|  SAIVI0EsIa Z) SV AsI] Jo ssquny SN pue uayjbuags o) [pue uspbusss oy  NIHLONIMLS OL
suojuBAIBiU
220z Adoz/610z {4 suopejndod
pauuejd pauue|d pauueid aunr o¢ Aq pisy au Buunp play! 8|qeJaU|nA|
00062 pley saloquer | - safIARoe ON - saMIAjoR ON - SBQIARoE ON 00062 ealoquer | [pjey sssoquiep oN| saaloquier jo sequiny wa3 saloquier 3 Aoy yoeal of |
€20z eunr Og| weiboid g1/AH
Aq play Aeq gl Ad 028102 oy ybnouy g1 pue
pauued pauuejd Plop | 3 Aea| sy Buunp pjay| play Aeg AIH U0 ssauaeme|
000 64 Safjijoe oN 000 62 Ae@ g1 pliom 000 04 Ae@ sqIV pHom - SafIARoE ON 00062 SQIV PHOM L|A2Q SQIV PHOM || SAIV PHOM JO Jaquin SW18 Wa3| Aeq SalY pHom 8Se8.,0ul 0] |
snjejs AIH episod
Ayediolunyy jeoo zzoz aunr 0 Aq A4 026102 au) Ly Buiny uy a3aN
nmay) eqey | piay uojuaAue) au Buunp play suoquaAuod. Buidos uo pajoaye S80IMIaG 40 SY3V 214193ds
Ul UORUBAUOD), pauueld| pauueid pauueld B annisod| piay uopuaAuo)) Buiary aapisod | Ajedior e007 I 0 pue pajosjul| [eoog jo Aianyap | NI STILITVAIDINNIW
8£5 99 Bujn sAgisod SapiARoe ON S8RIARoE ON - SefiAjoe oN 8E5 99 Pugsia | | B 10Ls1q 4o JaquinN | ejaquiogyy jo A1 IAI 8Agisod 8 s)oedes 0| V307 140ddNnS 0L
¢zog sunp
0¢ 4q j1ounog Ad 02/6102]
SAlV piep Jojf ety Buunp jiounod
plsy Play suoissas, SalV peM Joj|  |louno) SAIY P 10)
ng pauued pauued uojssag b g| Ppley suoissss b q Buiuiesy j1ounod|
12 phl Ayoede 2| 190 2§ Sapioe ON 190 48 Ayoedeg = SoniAjoe oN [14341) Ayoedes p) Ayoedegg|  Ayoedeo jo Jsquiny SW19Wa3| Sl prem)
(444
ueld aunp g Aq uejd 610¢ eunp
uogejuswajdu) I idwi|  og Aq pamay uejd
L8 AIH 118810 (Arenuip) aL Sem ueld ajep payloads e ueld|gL Pue AJH jo suus)|  uopejuawajdw|
Ad hziozoz doysxiom % AH WS nejuewe|dw|| Aq ueld uos Iduj uoejuawaidw|| ui Buyew uaisiosp g1 SWT3HLANV Wa3a
3l jo malrsy o) pauueld pauue|d 413 AH0Es1d A3 1210207) GL3AIHWWESIAf 913 AHIPESI Ad a1 pue Buiuueid| g AIH euy meinel| 40 SOHVANYLS dal
GE8 /8 doysyiop jolasia 816 EV SapiAjoe oN 816 £V S8jlAjoe ON 816 €V G Jonpuoy GEB L8 8U} Jo Malney Ad 61/8102| 02/610Z 8Yj Jo MaIAsy Wa3|AIH spim-oLgsia uuojui pue spinbof | pue dojansp ol |  3HL JAOUAWI OL
VNOIL TVNOIL IVNOIL TVYNOIL
X3dv2 X3dv X3dvd X3dvd TYNO
“Vd3d0 V340 ‘Y340 “Vd3do
39ana sl 139008 SRl 150009 SOV =9ang SERUL | 2tk “1LV43d0 >Nmuw~\mﬂw.._v.~ annasve HOLVIIANI NOILVOOT JWVYN 3JAILO3rE0 JAILO3rE0 JAILD3r80
IVONNY JONVI -H404d3d 193rodd 193rodd 123rodd IVINIWLHVd3a JI931ViIS
YO GINNVTd £0 G3NNV1d 20 G3INNVTd 1O G3NNVTd 139ang
YIAV LINN SS3NISNE
8LUAH

221202 Ad HO4 NV1d NOILV.INIW3TdINI 1390N8 ANV AY3AITAA 3DIAY3S




$59 285 - - S8y e - = £86 11C = 2 0Zv ¥9 - - 49 /85
Ad 02/6102 o4
120z aunr og Aq| Buunp pjay aiem
Gugaaw wnioj Bupesw wnioj Bupaaww wnioj| Gunaaw wuoy sbugesw wrioj| sBupesw wnio4|  pjay sbupssw wnioj wnioj
25€ 98 $92 12 Kapos g | 9.1 8l Keroos 1D | 8806 Keroos 2S¢ 9F Aa1os I ¢ Kaivog 119 1| Kle10os [1A1D Jo Jaquun SW1
A4 02/6102]
220z aunr og Aq el buunp
pley sbupssw piay sbunasw piay sBupaaw piay sbunasw| pley sbup play sbup dnoug Buppiop|
dnoig Bupyiop| dnoug Buppiop dnoug Buiyiop dnou9 Bugiom dnou Buppopy|  dnosg Buppiopy|  pley sBugesw dnosg)| |eauyos )
[eajuyoa) [eoluyd8 | [BOIUYDB ] RINTEET] [BOIUY98 [eoluyo8 ] Buisiop [eoluyoa) Jiounog
818 L1 lounod saly | voe £} 11unod Salv | 606 8 1oun0g salv | SSh Y 1ounog saIv | 818 L1 lounod §aIY y|  I1ounog sy z|iunod saly jo Jaquiny wa3|  saivpuwsia
IVNOLL TTVNOIL TVYNOLL VNOIL
X3dvo i X3dvd I X3dvd 3 X3dvd L TVNO
R SELALS e SETHREY i STV g SERRES || e “11V43d0 AdeHic HOLVOIONI NOILYO01 JWVN JAILO3re0 JAILO3rd0 JAILO3r80
59and 1390nd 139and 13oang v | N8| sonvm wowmd | woarowd | 1o3roud 103r0¥d  [TYANIWINV4IA|  ol9dlvals
V0 G3NNVTd £0 Q3NNV1d 20 G3INNY'1d 10 G3NNV1d 139ang




Juswdojanag 44\ Ad 6L/210C
anjonnselu| Juswabeuepy ajegag|  aunp og Aq play ul pjay sem play sajeqap
Aisjeg| pue Alsnijpq ao1nag 19)seSIq 000 001 |00Yog [enuuy|  8jeqap jooyds || SJeqsp [00YdS || [00Y9s jo JaquinN | 8jegeq [o0YIS [enuuy
(444
aunp og Aq 18010 Ad02/6102
Bununosoy ayj 0} ul pajidwos| o210 Bupunodoy
pajiwgns spoday alom spoday 0} papiwqgns
JUBWSSASSY Juswssassy | spoday Juswssassy
juswdojens( 1a8)unjop Jaajunjop lagjunjop
alnjonyselu| Juawabeuepy S)usWISSasSY Juswabeuepy Juawabeuepy Juswabeuepy S)USUISSASSY.
Aisjeg| pue Aisnijaq 8o1neS lajsesig xado SIB3JUN|OA Jajsesiq Joysesiq y| telsesiq o Jaquiny 198)unjop
Zzoz aunr og Aq
19210 Bununoooy 19910
8y} 0} psjiwgns| A4 02/610C 3 Bununoaay ay
sjuana Jayj0 | Buunp syusns Jayjo| o} papiwgns sjuand
awdofersg sjuang 9 [eUONEBIRY 9 [eUOEaI0SY| IBYI0 9 [eUONEaId8Y
aInjoniiselu Juswabeuepy [euonealoay pue ‘spods e ‘spodg je| ‘spods je Ajojes uo|  sjusag jeuolealosy
Kyajes| pue Aanjag 921nas 19)sES1Q xado spods je Aj9jeS| Aojes uo spodey |A1ajes uo spoday | spoday jo JaqunN| pue spods e Ajajes
¢¢0g aunf og
Aq piay subledwes| A4 0z/610¢ Ul pleY play subleduies
SSaUaIEMY ssauaseme|  asam subredwes ssaualeme ssauslemy Kyajes oiand a3 40 ILYANYIN
juswdojana(g Kieyes algnd fiejes oignd ssauaieme|  Ajojes alqngd pue fiejes olqngd| pue juswabeueyy Jaisesiq JHL HLIM AN NI
aInjonyselu| juswabeuepy pue juswabeuep| pue juswabeuepy Juswabeueyy| juswabeuepy ysiy pue juswabeuep|  uo sjosloid Juswajdwi S193rodd INIWITdWI
eay pue swud| pue A1ana(Q MBS ajsesig 1€ 892 i8Iy Jejsesiq Al Jejsesiq 9ysesiq G| Jejsesiq jo sequinN Sl Jojsesiq|  pue SedlASS JaAIBP OL | ANV SFDIAYIS ¥3AINEa
A4 61/810C 3
220z yore| Buunp 610z uosen SN 8y} % Ajediounpy
soueusanob MaINSY 1€ Aq pamainal|gg uo pamainal sem|  ue|d Juswabeuepy 10u1s1 8y} Jo Avjes SINT IHL ANV
poog) pue juswabeuepy ue|d Juswabeuepy| ueld juswabeuep| ueld juswabeuepy Jasesig Buiuued| onqnd 3 ueld juswabeuepy a3 40 SaYVANYLS
sanLoud |y lajsesiq xad0 Jsjsesig Ja)sesig Wa3 Jajsesiq NG| NQ3 au) jo mainay | Juswabeuey ssisesiq I9)sesig ayj Jo malnay dal IHL JAOUdNI
IVLdvd  [TVNOILVY3dO
ALINORd MEE. SN Adzznzoe OLVOIANI INNVHO0Nd 3NIL93rE0
TVNOLLYN L [ e O SENSNe Ad celeoe SLOArO¥d | aouyy vnnny|  INITESVE JONVIN¥O4¥Id | TVINIWL¥YCIA VINIWLNYAIA S oL
A ONLININI TdINI e

YIAVT IVINIWINYCIA J1931VHLS
AINIW3OVNVIN ¥31SVSIa
€2/1202Ad 404 NV1d NOILV.INIWITdWI 139aN8 ANV AY3AIT3A FDIAY3S




896 ZLE 01 xadey | ano 1BYJ0
leeely ) S39U3IIT Sd9
00L 661 | $80IUaG AJUN0sS
- [BUBIRA Jol|9Y Jeisesiq 6} PINOD
000 000 | [eusjew jaij@y Aouabisw3sisesiq
® 126 900 } 1ej03 qng
¢eog aunp Ad 02/610C
soueusanob 0¢ Aq wnio4 Aiajes u sbuneaw| wnio4 Aajes aland
poog) pue juswabeuepy wnio4| a1gnd Jomsiqg ay) wnio4 Aojes| 1omsia ayy Aq pRy
fippes| uonedioped ojgnd laysesiq 0S¥ 08 Aajes anand| Aq piay sbuniesiy | oljand Jousi ¢| sBunesw jo JaquinN| - wnio4 Alsjes alignd
¢c0g aunr og A4 02/6102 wnio4
Aq wnio4 Aiosiapy|  ul pjay sbuyesw wnio4 AosiApy Kyayes aligng 9 Aosinpy
aoueusanob wnio4 Aosinpy awabeuely|  wnio4 Aiosipy Juswabeuepy juswabeuey Jeysesiq SNOILYT13Y
poos) pue Juswabeuep juswabeuey 1a1sesIq 8y} Juawabeuey| Jsysesiq auy Aq pjay wnio4 Alosipy ay) ybnouy siapjoyayels ¥IATOHINVLS
fiejes| uonedionued oygng Iaisesiq 169 1§ Jaysesia| Aq piay sbunsaw ¢ 1gisesiq ¢| sbunsaw jo sequiny | Juswabeueyy Jsisesiq ujim suonejal uayibuans| ANV ¥9I NIFHLONTYLS
44\
aunr 0¢ Aq 1820
Bununoooy ayy joo1
0} papIwqgns [00| poddng uoisioaq
yoddng uoisioaq Juawabeuepy
Juswdojansq Juswabeuepy 19)sesiqg
anjonnselu| Juawabeuepy Jajsesiq jo asn J0 8sn 8y} uo
fajes| pue Aanyeq 991ss ls)sesiqg xad0 ay) uo spoday ¥ 1d) MaN| spoday Jo JaquinN
(444
aunp o¢ Aq JaaI0
Bununodoy sy} |00
spoday [00]| ©} papiwqgns [00) ainyden juapiou|
poddng uoisioag|  aimydes) juspiou) Juswabeuep spoday wajsAs uonewloul
awdojena pue [00] juapioul juswabeuep Jgysesiq| j00] poddng uoisiseq |eneds juswaBeuew
ainjoniselu| Juswabeuepy juswabeueyy|  Jsjsesig jo asn 40 8sn ay} uo pue j00] juspIou| Jaysesiq ay} o asn
Aiejes | pue Aianijag so1usg 19)8ESIQ xado 19)sesiq| oy uo spoday ¢ |dY MaN|  sHoday jo JaquinN| Juswabeuely Jajsesiq| 8y} 8)euIpJo0d pue ajeyijioe,
Juswdojerag ¢¢0g sunp L10¢ piay
aInjonssely| Juswabeuep mainaY| 0¢ Aq piey mainal| Ul pay sem Malnsl|  malnsl Juswssasse LETLEN]
fiajes| pue isnijpq 8o1usg Jajsesig 000 005 JuaWSSassy ysiy| juswssasse ysiy || juswssasse ysiy | ¥siy Jo Jaquin JUBLLSSAsSY Ysiy
TVLdYD [TYNOILVY3dO
ALIORId moz%mwn_mmm wwwm_ﬂw_.r 3y e Adezinzoz S ¥OLYOIGNI INNYHOO0Nd 3AILOANEO e
TYNOILYN = S Ad eelleoe 1398VL TVNNNY : JONVINYOANId | TVINIWLHVAIA TVANIWL¥YA3A

139and




~ i .
TN

£ 0Ly 165 Gl - ‘ mh‘a_u_‘_.m‘nmm ejoL




.. 1
/\. /\»\)r.mr ”4.,\ _.
TN
jJuswdojans 144V Ad0¢/6102
aInjonJjseyu| pue aunr og Aq piey Aeq g1 ay Buunp piay piRY
yiesH|  AisnjaQ 8aineg 4L/NH 000 6/ Aeq Salv pLHOM| PLOM | 3 A2 SAIV PHOM L|  Aeq Salv PHom || Aea SdIV PHOM jo JaquinN|  Aeq SQIY PHOM
wawdojenag Ad
aINjonIselu| pue z0z|  0z/610z 8y} Bulnp
wlesH|  Aanieq aomag aUNH 0006/ aaloquier| aunf og Aq pjay 8aioquer || pjay aaloquwer ON|  pidY S8aI0quwier Jo JaquinN saloquep @33N 40
Ad SVIYV J14103dS
juswdojanaq 720g| 0/6107 8 Bulnp NI S3ILAVIJINNN
2INjonySselu| pue aunp g Aq pjay uonuanuo) play uonusauo) play suonuanuod Buiar uonuanald S9IAIBS |BIO0S JO Vo01
ylesH|  Asanjeg adinag 4LNH 8€5 99 uoBuaAU0Y Buini] aARisod Buinr Anisod Jomsiq || Buiar] aalisod ON|  aAIsod JoLisIq Jo Jaquin g1 3 AIH|A1enep auy sjejioe) 0L 140ddNS 0L
uonnysul
€20z aunp 0¢ Aq papiwgns Ad02/6102 Aq aUj u sassaooud
uoneuLojsuel | | sdnosb pazieuibiew| sdnoib pazjeuibiew sdno.b pazijeuibiew Bunweansuew SdNo¥o
pue juswdojanaq Jo Bulweansurew|  jo Buweansulew Jo Buweansuiew 9jeuIp1002| dISITVYNIOYVIN 40
sanuoud ||y JeuonMRsu| |ESIOASUB ] xado yoday Buiweansuep ay) uo spoday ayjuospoday g| ey uo spodai jo Jaquiny Buiweansuiep pue sjeloe} ol | ONINVIMLSNIVIN
ylomalwel A21jod
[BIOUINOJJ PUE [BUOREN
zeog aunr og Aq ajep oy10ads e Aq yJomawel ylomauwel4| yym paubie saifeiens
ylomaweld| padojonsp aq o} yiomawel £Bajens by suaIpiyD Abajens SAIINIBS [B100S
[eSIaASUBI | xadQ | ABajens swbry s,ualpiun ABajens Jubiy s,uaipiiyd 1d) MaN auyy jo juswdojaaaa| suby sualpiyD pajepdn ainsua 0]
Ad 02/6102 8y
2z0z aunr og Aq| Buunp fiounod sary Jlounod
Buuter] [ pounod sajy piep oy pjau|  plepn Joj uoissas| saly piem Lo piay suoisses|  Buuiel] jounon
aLUNH 74342} louno) SaIV Prep| suoissas Buipjing Ayoedeg y|  Buipjing Ajioede) G| Buipjing Ayioeden jo JaquinN Salv pem
610¢ sunp
2zoz aunp| og Aq pamainal sem d)ep payads
9OUBUIANOS) 0¢ Aq ueld uonejuawajdwi| ueld uonejuswajdwy| e Aq uejd uoneyuswajdu| ST 8ul ST IHL ANV Wa3
poog) pue ueld uopejuawaiduw| 818 AlH 10usia 4L % AIH g1 % AIHPWsIa so|bajess| pue a3 Joj saibejens 40 QUVANYLS
sajuod ||y | uonedioiued aygnd aLUNH Ge8 /8 gL % AIH 8pm-ousial A4 1¢/0¢0¢ dYi JO maInay [ Jolisia A 61/8L0C| A4 02/6102 U JO mainay MaIASI 01|  Malnal g dojarsp 01| dal IHL IAOUII
N S IVLdYD | TYNOILYH3IdO R
ALIMOId Ad (s)yoLvaIan JAILO3rd0 JAILO3rd0
JONVINHO4H3d SSaNIsng A4 2211202 S193royd aNIT3sva VN3N
TIVNOILVYN A3y ONLLNIWITdII 2211207 1394VL TYNNNY JONVINHO4H3d -NVd3a IVINIWLYYLIa J193LVALS
139andg
YAV IVINIWLEYLIA
S3JIAY3S TVID0S

€2/120ZAd Y04 NV1d NOILVLNIWI1dINI 139dNE ANV AYIAITIA 30IAYTS



L4

f\,}_\I

Q.Q,Z

[44V4
aunr o¢ Aq pajuawajdwi pajuawajdwi sswwesboid sawweiboid
[BSIaASUBI] 000 005 sawuwelbold NG9 awweiboid 4089 ¢ Id) MaN 4AE9 Jo JoquinN 4789
[44\4 A4 02/6102 3W
aunp og Aq pajuswaidwi|  Buunp piay 1oaloxd pajuawa)dwi syafoid
safuoud |y |BSIaASUB ) 0005/ Aeq ejppuepy| aq o3 10sfod Aeq ejepuely | KeQ ejapuepy oN Keq ejopuep Jo JoquinN Keq ejapuepy
99 U0RISj0Id PIIUD B
Aeq yiom o} pjyo e 3% ,
Buiutes ). Ad02/6102
juawdojenaq ualpjiyg 1oy suoidwey?) , 220z aunr g Aq £q pajuswa|dwi
ainjniseyu| pue Buiuies) juswdojpasg|  pajuswajdw sswwelbold|  8q o) sswwelbold pajuswaduwi sjosfold awuweibord
safuoud ly|  Alaag doineg [eSIansue. ] 8.¢ /9} pooypiiyd Apes , 8q 0} sybry suaipuD €| SRy suaIpIyD 2 SUBIP|IYY Jo JaquinN|  s)yBIY s,uBIp|IYD
juswdojenaq (uyuopy suosiad 444 Ad02/610¢C
aInonyseyu| pue 19p|0) 8By piO oy buisq aunr o¢ Aq pajuawajdwi|  Aq pajuswajdw ag pajuawwa|duwt awuweibold
sanuoud ||  AsnQ 9oIMBG|  [BSIaAsuBl] 191 G -I9M B UileaH Buiouenpy , 3q 0} Joaloid Apap|3 || o) joaloid Apap|3 ||  soslold Auapid Jo Jaquiny Auap3
spiemy Ajjigesig
loAeyy aagnoax3 Wa3.
poddng
Juspnig 0) Jaules,
Juawdojonaq (doysxiom zee Ad02/6102
aInjoni)seyu| pue Juauuamodwig ssauisng) aunr og Aq pajuawajduwi|Aq pajuswadw aq o} pajuswa|dwi awweibold
KianyeQ so1nag |ESIaASUBY] £9€ 951 Juswiamodw3 owouods | aq 0} sjoaloid Agesig g|  siosloid Aingesiq 1| sioeloid Aljgesiq Jo Jaquiny Agesig
awuwelboid A40¢/610¢
LJUO\| USWOM , Aq pajuswajduw (anbojeiq)
Jawdojarsg wsiAnoe jo skep 91 , 220z 3unp og Aq 3q 0} sjoafold pajuswsa|dwi awweiboid
aInjonsselu| pue doyssop Buipjing|  pajuawajdw aq o} sj0af0id Juawamodwy sjaslold juswiamodwg Jusuuamodwa
sanuoud ly|  AJanaq aoinag |BSIoASUBI] 88/ /82 Aoede) uswopy | juswuamodwy usWop ¢ UBWOM ULLOA JO JaquinN UBLLIOA
109[01d LHUO LINOA
Juswdojenaq 100014 [10UNOD YINOA VS . 4414 Ad02/610C awweiBold
ainjonsseyu| pue sonneniu| buluspies aunp og Aq pajuswadwi|  Aq pajuswiajdwi aq pajuawajduw Juawdojenag
safuoud ly|  Atanaq aomiag |ESIaASUB ] 025 96 UINoA prefyoegq , 94 0} sjo8foid INOA ¢| 0} Soafoid YINOA || S108l01d YINOA Jo Jaquiny UInoA
Ad402/610¢
£q pajonpuoo
juswdojanag piemy| ¢zoz aunp o Aq pajonpuod|  aq 0) sawwelboid pajonpuod sawuweibord
aInjonyselyu| pue uoniuboaay spods ,, 3q 0} sawuwelboid juswdojanaq| sawuwelbold yusuwdojpnag juswdojerag
saquoud |ly|  Asaniaq 901ueg |BSIaASUEI | 8€8 /81 wsuno] syods , Juswdojenaq spodg g spodg g spods jo Jaquiny syodg
o SN IVLdYD | TYNOILVY3dO e
ALIbMOIAd Ad (s)¥oLvalanI JAILO3ra0 3JAILO3rda0
JONVINHO4d3d SSaNIsNg Ad 2zZ/ieoe S103rodd 3ANIT3svd IVINIW
TVNOILYN A3N ONLLNIWTdMI €2I120Z 13948VL TVNNNY JONVINHO4H3d -NVd3a IVINIWLYY43a J193LVAILS

139ang




<yt
1) N

981 G0 L1 ainjipuadx3 [eyoL
81€ 1298 xaded | xadQ 18y30
# 898 L0V ¢ 1ejo} qng
Ad
02/6102 3y} buunp
120z aunr og Aq sBunesw| pjay asom sbupssw play sBuneaw wnioj
¢5€ 98 wnJoj A13100s [IA1D wnioj A1a190s |11 | wnio4 A1a100s IND ¢ Aja1008 M9 Jo Jequiny
Ad
02/61.0z au) Bulnp
Ze0z aunr og Aq piau| pey sbunasw dnoig piay sbunasw
dnoug) Buryiop [Ba1UY9S | sbunssw dnoig) Buisiopy|  Bunpopy [ealuyoal | - dnosgy Bupiop [BaIUYIS |
818 L) Jlounod) Saly ouwsigf  |eduyas] 1ounod Saly v lounod sdiv ¢ 110unod SV Jo JaquinN
¢cog aunr
¢Sl €8 efob¥a1 AIH|  0€ Aq play Jwwing AIH | Id) MIN| piay jwwing AlH Jo JaquinN
0¢/610CA4
¢20C| 8uiulay)pjay alam
aunr o¢ Aq piay sbuneaw|  sbupeaw jouno) play sbupeaw 1puno)
gL % AIH 8€8 /¢ [unod Saly Msig [bunod Saly ousia ¢ SalvPusia ¢ SAlV 10UsIq Jo JaquinN
Ad02/610¢
220z aunr og Aq pigy Buunp Bupasw pley sbunssw
28 821 louno) s,uswiopy| sBunaaw (1UNoY SUBWOM |  [IPUNOY SUBWOAN € [IIBUN0Y S,UBWIOAA JO Jaquiny
A4 02/61.0Z Buunp
220z aunp g Aq plau|  pjay asem sbupesw play sbunaaw
Gee GEL wnio4 Ayngesia| sbuneaw wnio4 Aligesiq y|  wnio4 Agesiq ¢|  winiod Ajjigesiq jo Jaquiny
Ad SNOILYT3Y
SOUBUIIACD) 02/61.0¢ 8y buunp Swinio4 UisIA 0] HIATOHINVLS
poos) pue 220z aunr 0 Aq pau|  piay asem sbunsaw piay sbunasw suoneay | Butuonouny ay) ulejulew aNv
sanuoud |ly| uonedidnied aland |BSIaASUB) ] 501 08 sbunoay Ja)sn|9 [ewos|  sbugasw Jajsn|) [eI100S § BN [eog g|  Jeisn|o [B100S JO JaquinN 13p|oysyels pue usyibuans 01| Y9I NIHLONIULS
e S IVLdYD | TYNOILYY3dO S
AL¥OIdd M (s)doLvaIan JAILO3rE0 3AILI3rE0
JONVINHO4Y3d SSaNIsng A4 2eiLeoe S193royd aANI3sva IVINIWN
TVNOILYN AN ONLLNIWITdII i €2I120Z 139UVL TVNNNY JONVINNO4H3d -NVd3a IVINIWLIHYLIA JI1931VALS




91 j0 91 a8eg 1SN NLH 'S :1Uawaa1dy adUeuLIofa g

TN

NVid LN3INdOT3IA3IA TYNOSH3Ad
d FHNXIANNY



EHLANZENI

DISTRICT MUNICIPALITY

PERSONAL DEVELOPMENT PLAN (PDP) FY2021/22

DEPARTMENT Disaster Management and Social Services

SECTION Disaster Management and Social Services

JOB TITLE General Manager: Social Services and Disaster Management

INCUMBENT Happiness Trudy Mbalane Nkosi

PURPOSE: To enhance skills and competencies and to execute responsibilities in
an effective manner

AREA IDENTIFIED | OBJECTIVE OF DEVELOPMENT TYPE OF QUARTER
DmmEney | TaRcerEn
DEVELOPMENT BURSARY) | (TIME FRAME)
International
Leadership To develop and enhance leadership skills. leadership 30 June 2022
programme

You may attend a conference within the year that would be a substitute for any of the areas.

CONFERENCES TO BE ATTENDED TYPE OF CONFERENCE
National AIDS Conference )
Educational
International AIDS Conference Educational
DMISA
Disaster Management
Signatures:
Employee %5 | Date ‘o ~ 5 'V‘~\V\ wisy P!

~C — ——

ManagéZ // }Q Date 2% Z ,c/,;ﬁ/‘-%/




