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PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN

Ehlanzeni District Municipality duly represented by CLLR Jesta Sidell in her
capacity as Executive Mayor (hereinafter referred to as the Employer or Supervisor)

and

France Sgananda Siboza an employee of Ehlanzeni District Municipality (hereinafter
referred to as the Employee).

WHERE IT IS AGREED AS FOLLOWS:
1. INTRODUCTION

1.1 The Employer has entered into a contract of employment with the
Employee in terms of section 57(1)(a) of the Local Government:
Municipal Systems Act 32 of 2000 (“the Systems Act”). The Employer and
the Employee are hereinafter referred to as “the Parties”.

1.2 Section 57(1)(b) of the Systems Act, read with the Contract of
Employment concluded between the parties, requires the parties to
conclude an annual performance agreement.

1.3 The parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will secure local government policy goals.

1.4  The parties wish to ensure that there is compliance with Sections 57(44),
57(4A), 57(4C) and 57(5) of the Systems Act.

2. PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to -

2.1 comply with the provisions of Section 57(1)(b), 57(4)(a), 57(4A), 57(4C) and
57(5) of the Systems Act as well as the employment contract entered into
between the parties;

2.2 provide assurance of compliance in terms of section 4(4)(d) of Local
Government: ~ Municipal Performance Regulations for Municipal
Mangers and Managers directly accountable to Municipal Managers of
2006 in terms of disclosure of financial interest on date of assumption of
duty and on annual basis within one month after commencement of the
financial year, which had been lodged with the municipal council;
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2.4

2.5

2.6

2.7

2.8

specify objectives and targets defined and agreed with the Employee and
to communicate to the Employee the Employer’'s expectations of the
employee’s performance and accountabilities in alignment with the
Integrated Development Plan, Municipality’s Budget and Service
Delivery and Budget Implementation Plan (SDBIP);

specify accountabilities as set out in a performance plan and which is
attached herein as annexure (A) which forms part of this performance
agreement;

monitor and measure performance against set targeted outputs;

use the performance agreement and performance plan as the basis for
assessing whether the Employee has met the performance expectations
applicable to his job;

in the event of outstanding performance, to appropriately reward the
Employee; and

give effect to the employer’s commitment to a performance-orientated
relationship with its Employee in attaining equitable and improved
service delivery.

3 COMMENCEMENT AND DURATION

3.1

32

3.3

3.4

3.5
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This Agreement will commence on 01 July 2021 and will remain in force
until 30 June 2022, thereafter a new Performance Agreement,
Performance Plan and Personal Development Plan shall be concluded
between the parties for the next financial year or any portion thereof.

The parties will review the provisions of this Agreement during June
each year. The parties will conclude a new Performance Agreement and
Performance Plan that replaces this Agreement at least once a year by not
later than the beginning of each successive financial year.

This Agreement will terminate on the termination of the Employee’s
contract of employment or in terms of clause 11.3.2 of this agreement.

The content of this Agreement may be revised at any time during the
above-mentioned period to determine the applicability of the matters
agreed upon.

If at any time during the validity of this Agreement the work
environment alters (whether as a result of government or council
decisions or otherwise) to the extent that the contents of this Agreement
are no longer appropriate, the contents shall immediately be accordingly
revised.




3.6 Any significant amendments/deviations referred to in 3.4 and 3.5 above
must take cognisance of where relevant, the requirements of sections 34
and 42 of the Systems Act, and must be done in terms of regulation 4 (5)
of the Local Government: Municipal Performance Regulations for
Municipal Managers and Managers directly accountable to the Municipal
Manager, 2006 (“the Regulations”).

g PERFORMANCE OBJECTIVES
4.1 The Performance Plan contained in this Annexure A sets out-

41.1 the performance objectives and targets that shall be met by the
Employee; and

4.1.2 the time frames within which those performance objectives and
targets shall be met.

4.2 The performance objectives and targets reflected in Annexure A are set
by the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include key objectives; key performance indicators; target dates and
weightings.

4.2.1. The key objectives describe the main tasks that shall be done.

4.2.2 The key performance indicators provide the details of the evidence
that shall be provided to show that a key objective has been
achieved.

4.2.3 The target dates describe the timeframe in which the work shall be
achieved.

424 The weightings show the relative importance of the key objectives
to each other.

43 The Employee’s performance shall also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

5 PERFORMANCE MANAGEMENT SYSTEM

51 The Employee agrees to participate in the performance management
system that the Employer adopts or introduces for the Employer,
management and municipal staff of the Employer.
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5.3

5.4

55

5.6

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the Employer, management and
municipal staff to perform to the standards required.

The Employer will consult the Employee about the specific performance
standards that will be included in the performance management system
as applicable to the Employee.

The Employee undertakes to actively focus on the promotion and
implementation of the KPAs (including special projects relevant to the
Employee’s responsibilities) within the local government framework.

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, both of which shall be
contained in the Performance Agreement.

55.1. The Employee shall be assessed against both components, with a
weighting of 80:20 allocated to the Key Performance Areas (KPAs)
and the Core Competency Requirements (CCRs) respectively.

5.5.2. Each area of assessment shall be weighted and should contribute a
specific part to the total score.

5.5.3. KPAs covering the main areas of work shall account for 80% and
CCRs will account for 20% of the final assessment.

The Employee’s assessment shall be based on his performance in terms of
the outputs / outcomes (performance indicators) identified as per
attached Performance Plan, which are linked to the KPA’s, and shall
constitute 80% of the overall assessment result as per the weightings
agreed to between the Employer and Employee:

Municipal Manager: Ehlanzeni District Municipality

Key Performance Areas (KPA’s) - 80% Weighting

Basic Service Delivery 35%

Local Economic Development (LED) 10%

Municipal Financial Viability and Management 20%

Good Governance and Public Participation 15%

Municipal Institutional Development and Transformation 20%

Total 100%

5.7
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The CCRs shall make up the other 20% of the Employee’s assessment
score. CCRs that are deemed the most critical for the Employee’s specific
job should be selected (V) from the list below as agreed to between the
Employer and Employee.




A person appointed as a senior manager must have competencies as set out in
the Local Government: Competency framework for senior managers. All
competencies are therefore considered as measurable and critical in assessing
the level of a senior manager's performance.

CORE COMPETENCY REQUIREMENTS (CCR) FOR EMPLOYEES - 20%
LEADING COMPETENCIES
WEIGHT
Strategic Direction and e Impact and Influence
Leadership e Institutional Performance Management 15 %
e Strategic planning and management
¢ Organisational awareness
People Management ¢ Human Capital Planning and
Development 10%
o Diversity Management
* Employee Relations Management
e Negotiation and Dispute Management
Program and Project Management e Program and Project Planning and
Implementation 10%
o Service Delivery Management
¢ Program and Project Monitoring and
Evaluation
Financial Management e Budget planning and Execution
e Financial Strategy and Delivery 10%
¢ Financial reporting and Monitoring
Change Leadership e Change Vision and Strategy
e Process Design and Improvement 15%
e Change Impact Monitoring and
Evaluation
Governance Leadership ¢ Policy Formulation
e Risk and Compliance Management 10%
e Cooperative Governance
CORE COMPETENCIES
Moral Competence 5
Planning and Organising 5
Analysis and Innovation 5
Knowledge and Information Management 5
Communication 5
Results and Quality Focus 5
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6. EVALUATING PERFORMANCE

6.1

6.2

6.3

6.4

6.5
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The Performance Plan as stated in paragraph 4.1 above shall be the basis
for evaluating performance.

The Employer may review the Employee’s performance at any stage and
at any frequency while the contract of employment remains in force.

Personal growth and development needs identified during any
performance review shall be documented in the Employee’s Personal
Development Plan as well as the actions agreed to and implementation
shall take place within set periods.

The Employee’s performance shall be measured in terms of contributions
to the goals and strategies set out in the Employer’s IDP.

The annual performance appraisal shall involve:

6.5.1 Assessment of the achievement of results as outlined in the
performance plan:

(@)  Each KPA shall be assessed according to the extent to which
the specified standards or performance indicators have been
met and with due regard to ad hoc tasks that had to be
performed under the KPA.

(b)  An indicative rating on the five-point scale is provided for
each KPA.

(c) The applicable assessment rating calculator (referred to in
paragraph 6.5.3 below) shall be used to add the scores and
calculate a final KPA score.

6.5.2 Assessment of the CCRs

(a) Each CCR shall be assessed according to the extent to which
the specified standards have been met.

(b) An indicative rating on the five-point scale is provided for
each CCR.

(c) This rating shall be multiplied by the weighting given to
each CCR during the contracting process, to provide a score.

(d) The applicable assessment rating calculator (referred to in
paragraph 6.5.1) shall be used to add the scores and
calculate a final CCR score.




6.6

6.5.3

Overall rating

An overall rating shall be calculated by using the applicable
assessment-rating calculator. Such overall rating represents the
outcome of the performance appraisal.

following rating scale for KPA’s and CCRs:

Key Performance Areas Rating Scale

The assessment of the performance of the Employee shall be based on the

Level Class Description Rating
Interval 112]3[ 4[5
Outstanding | Performance far exceeds the standard expected
performance | of an employee at this level. The appraisal
indicates that the Employee has achieved above
5 fully effective results against all performance
criteria and indicators as specified in the PA and
Performance plan and maintained this in all
areas of responsibility throughout the year.
Performance | Performance is significantly higher than the
significantly | standard expected in the job. The appraisal
above indicates that the Employee has achieved above
4 expectations | fully effective results against more than half of
the performance criteria and indicators and fully
achieved all others throughout the year.
Fully Performance fully meets the standards expected
effective in all areas of the job. The appraisal indicates
that the Employee has fully achieved effective
3 results against all significant performance
criteria and indicators as specified in the PA and
Performance Plan.
Not fully Performance is below the standard required for
effective the job in key areas. Performance meets some of
the standards expected for the job. The
2 review/assessment indicates that the employee

has achieved below fully effective results against
more than half the key performance criteria and
indicators as specified in the PA and
Performance Plan.
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Level Class Description Rating
Interval 12| 3[4]5

Unacceptable | Performance does not meet the standard
performance | expected for the job. The review/assessment
indicates that the employee has achieved below
fully effective results against almost all of the
1 performance criteria and indicators as specified
in the PA and Performance Plan. The employee
has failed to demonstrate the commitment or
ability to bring performance up to the level
expected in the job despite management efforts
to encourage improvement.

Core Competency Rating Scale

Score on Core Rating
Competency Description
Assessment 1 I 2 I 3 I 4 | 5

1. (Not yet Competent) | Demonstrates none of the guideline’s
components of the core competency

2. (Basic Competence) | Applies basic concepts and methods but
requires supervision and coaching

3. (Competent) Independently develops and applies more
advanced concepts and methods.
4. (Advanced) Understands and applies more complex

concepts and methods.

Leads and direct people or groups of
recognised specialists.

Able to perform in-depth analysis.

5. (Superior) Sought out for deep, specialised expertise.
Leads the direction of the entire
organisation.

Defines models/theories of best practice.

6.7 For purposes of evaluating the annual performance of the Employee an
evaluation panel shall be constituted of the following persons:

6.7.1  Municipal Manager;

6.7.2  Chairperson of the performance audit committee;

6.7.3  Member of the mayoral committee; who is relevant to the
specific department; and

6.7.4  Municipal Manager from another municipality.
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7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of the Employee in relation to this performance
agreement shall further be reviewed at the end of each quarter for the
following periods with the understanding that reviews in the first and
third quarter may be verbal if performance is satisfactory:

First quarter : July — September 2021
Second quarter : October — December 2021
Third quarter : January —March 2022
Fourth quarter : April - June 2022

7.2 The Employer shall keep a record of the mid-year review and annual
assessment meetings.

7.3 Performance feedback shall be based on the Employer’s assessment of
the Employee’s performance.

7.4  The Employer shall be entitled to review and make reasonable changes to
the provisions of Annexure ”“A” from time to time for operational
reasons. The Employee shall be fully consulted before any such change
is made.

7.5 The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and / or
amended. The Employee shall be fully consulted before any such change
is made.

8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing the Employee’s
developmental gaps is to be attached as Annexure B.

9.  OBLIGATIONS OF THE EMPLOYER
9.1 The Employer shall -

9.1.1 create an enabling environment to facilitate effective performance
by the Employee;

9.12 provide access to skills development and capacity building
opportunities;

9.1.3 work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;
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9.1.4  on the request of the Employee delegate such powers reasonably
required by the Employee to enable his to meet the performance
objectives and targets established in terms of this Agreement; and

9.15  make available to the Employee such resources as the Employee
may reasonably require from time to time to assist his to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1 The Employer agrees to consult the Employee timeously where the
exercising of the powers will have amongst others —

10.1.1  a direct effect on the performance of any of the Employee’s
functions;

10.1.2  commit the Employee to implement or to give effect to a
decision made by the Employer; and

10.1.3  asubstantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in 10.1
as soon as is practicable to enable the Employee to take any necessary
action without delay.

11. MANAGEMENT OF EVALUATION OUTCOMES

11.1  The evaluation of the Employee’s performance shall form the basis for
rewarding outstanding performance or correcting unacceptable
performance.

11.2 A performance bonus of between 5% to 14% of the all-inclusive annual
remuneration package may be paid to the Employee in recognition of
outstanding performance to be constituted as follows:

11.2.1 a score of 130% to 149% shall be awarded a performance bonus
ranging from 5% to 9%; and

11.2.2 a score of 150% and above shall be awarded a performance
bonus ranging from 10% to 14%.

Ehlanzeni District Municipality: FY 2021/2022
Performance Agreement: Mr. FS Siboza




11.3  Process to manage poor performance

In the event that the employee consistently fails to meet his
performance targets, over a minimum of two consecutive face-to-face
quarterly performance appraisals, Schedule 8, Section 9 — of the Labour
Relations Act: Code of Good Practice: Dismissal — shall be followed,
together with the following guidelines:

11.3.1 Prerequisites to Starting the Poor Performance and Incapacity
Process

i. The onus lies with the Municipal Manager in the case of
Section 56 Managers to ensure that the sub-ordinate knows
what is required;

ii. Objectives/targets, Key Performance Indicators and
deadlines should be agreed with the Employer;

iii. The employee should be given appropriate training,
coaching and instructions in order to be able to meet the
required objectives;

iv. The employee must have the means/equipment to perform
the required objectives; and

v. The employee must be given regular feedback on his
performance.

11.3.2 Formal Counselling Session

The employee’s direct Manager/Senior is responsible for

conducting any formal counselling sessions on poor

performance. The counselling session is an opportunity to
formally plan and agree on corrective action, to:

a) Identify why the employee is failing to meet the required
performance standards/objectives

b) Agree on a plan to assist the employee in achieving the
required standards/objectives and give the employee a fair
opportunity to improve his performance

c) Make the employee aware of the potential consequences of
not complying with performance requirements and.

d) Ensure that these meetings are documented (and co-signed
off by both parties) so that procedural fairness can be
proven in the event of any future disputes and/or additional
disciplinary action being taken.
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11.3.3 Formal Disciplinary Process/Corrective Action

i. Should the employee, after a reasonable period for
improvement, which shall not be less than three months nor
more than six months, continue to perform unsatisfactorily,
notwithstanding  appropriate  evaluation, instruction,
guidance and/or counselling — formal disciplinary steps
shall be implemented.

ii. A formal disciplinary committee hearing shall be held in
accordance with the provisions in the Labour Relations Act,
Number 42 of 1996 (as amended) — the outcome of which
may include a final written warning and finally dismissal as
a last resort.

11.3.4 After appropriate performance counselling and having provided
the necessary guidance and/ or support, the Employer may
consider steps to terminate the contract of employment of the
Employee on grounds of unfitness or incapacity to carry out his
duties.

12. DISPUTE RESOLUTION

121 Any disputes about the nature of the Employee’s performance
agreement, whether it relates to key responsibilities, priorities, methods
of assessment and/ or any other matter provided for, shall be mediated
by -

12.1.1 the MEC for local government in the province within thirty (30)
days of receipt of a formal dispute from the Employee; or

12.1.2 any other person appointed by the MEC, whose decision shall be
final and binding on both parties.

122 In the event that the mediation process contemplated above fails, clause
20.3 of the Contract of Employment shall apply.

13. GENERAL

13.1 The contents of this agreement and the outcome of any review
conducted in terms of Annexure A may be made available to the public
by the Employer.

13.2  Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of
employment, or the effects of existing or new regulations, circulars,
policies, directives or other instruments.
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13.3  The performance assessment results of the Employee shall be submitted
to the MEC responsible for local government in the province as well as
the national minister responsible for local government, within fourteen
(14) days after the conclusion of the assessment.

on this the % day

Thus done and signed at

of \”’?vl\_,i,tfi -

e

—
MUNICIPAL Mg{AGER

AS WITNESSES:
1 R land=s O
=3 15

M\ ~( EXECUTIVE MAYOR
o, Nk ohy
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ANNEXURE A
PERFORMANCE PLAN

1. PURPOSE

The Performance Plan defines the Council’s expectations of the Performance
Agreement of the Employee and Section 57(5) of the Municipal Systems Act,
which provides that performance objectives and targets shall be based on the Key
Performance Areas and Indicators as set in the Ehlanzeni District Municipality’s
Integrated Development Plan (IDP) and as reviewed annually.

2. KEY RESPONSIBILITIES

The following objectives of local government will inform the Employee’s
performance against set performance indicators

Provide democratic and accountable government for local communities
Ensure the provision of services to communities in a sustainable manner
Promote social and economic development

Promote a safe and healthy environment

Encourage the involvement of communities and community-based
organisations in matters of local government

o T

3. KEY PERFORMANCE AREAS

The following Key Performance Areas (KPAs) as outlined in the Local
Government: Municipal Performance Regulations for Municipal Managers and
Managers Directly Accountable to Municipal Managers, 2006, inform the
strategic objectives in the table below:

Basic Service Delivery

Municipal Institutional Development and Transformation
Local Economic Development

Municipal Financial Viability and Management

Good Governance and Public Participation

Ehlanzeni District Municipality: FY 2021/2022
Performance Agreement: Mr. FS Siboza




/13091 98eg ©Z0qIg G "IN IUSWaISy SdULWIONDJ y
7207/120T Ad :Anedpiuniy 31gsiq uezueyy CM@

NV1d dONVINHO4d3d
V FdNX3INNY



Juawdojanag
aInjorujselyu| pue,

(1oAeyy aAnnosxg
a4 o 39y0)

S30IA19G 3jelodiog)

220z Arenuga gz Aq
aajwwoy Aiesing ay) Aq

Papieme 3 pasileuy 1207

a9)iwwoy Aiesing
341 Aq 640z Aenuga4 gz uo
Ppapleme 3 pasieul) sem 6|0z,

sa)iwwoy
AKiesing ay) Aq syuapnjs

. 01 120 Jo) sauesing uonejuawa|dw 12301y
sqol juaoaq| Asenjap sonag| sabeueyy jediounyy| saoimiag sjesodion) sabeue)y [B13USS) 000 00F weJboud Aiesing s joAely| 10} sjuapnjs o} sauesing Joj sjuapnjs o} sauesing|  Buipseme jo uofiesieuly 3leq pue Asanjap doniag
wojay ueuelby, juawabeuey|
pue EmEno_m_>mD_ juawdojarag W e 2202 3unr og Aq saiijioe) Ad 026402 safijioed Jaxepspun
‘ms,m 'sqol| ainjonijsesu) pue [ejuaLuoIAUT pue| pue yyjeaH fediounyy| Jaxepapun fesaunjuo|  Buunp Jayepapun fesauny [eJaun4 uo pajonpuoo| uoljejuswajdw j98fold
Jusd8( ‘YesH bméob BIINBS sjuswyedap |y Ulleay fediomunyy|  : sabeueyy esauag) xado p ) 108}| uo noadsu) gg| dsu] jo Jaquiny), Jaquiny pue Laayap aaimiag
uuojey ueuesby! Juawsabeuep
pue juawdojarag Juswdojarag v [ 1AU3 220z aunp A sasiwalg
[eany ‘sqol| aimjanujsedju| pue [BJUSWUONAUT puE/| pue y)jeaH [ediounpy 0¢ Aq sasiws.d poo4 uo| oz/61 0z Buunp sesiwaid pooj P00 U0 P3jaNpuod. uonejuswaldu| 198fosg
1us03( ‘YieaH| Aiaayap sdInag sjuswpedap [y UYlleaH [ediounyy|  : Jabeueyy [essusy xadp p noadsu| 26/ [uo p noadsu) 9og dsuj jo Jaquiny Jaquinn pue AIsAIjap 90IAI8S
wojay ueLelby| Juawabeueyy
pue juawdojarsq Juswdojarag Juswabeuey [EJUBWUOIAUT 20z aunp A4 026102 24
[eany ‘sqol| aimonuiselju| pue [eluBWUoIIALT puE| pue y)jeaH [edioiunyy 0g Aq sanioe} [eydsoH uo Buunp sanioe) |ejidsoH [eNldsoH uo pajonpuod uonejuswajdwy 193l
1U803Q ‘YileaH| Aaalap aolneg sjuawpedap |1y YileaH [ediounpy|  : 1ebeuey [esausg) xadp pajonp noadsu gg|  uo pajonp dsul /) dsu| jo ;aquiny Jaquiny pue A1aijap 201188
wojay ueuesby Juswabeueyy
pue uawdojarsq Juawdojaraq W e} 2202 auny| sanioey4
[eany 'sqof| ainjonuiselju| pue [eUBWUOJIAUT pUE| puE YjeaH [ediaiunyy| 0g Aq sanijoe4 a0 uo| oz/610z Buunp sanie} siulp| lUI]9) UO PajonpLod uonejuswajdw) joalolg
us0aQ ‘YileaH| Alanjapsomiag|  sjuswyedsp |  yieaH [ediouny|  : seBeuepy [eisua xadg Pajonpuod suonoadsu 9f}| o pajonpuod suoioadsu| 77| suonoadsul jo saquiny Jaquiny pue A1aAljap 30InAg|
uwojey ueueiby Juawabeuep| 0Z/610C
pue uawdojarsq Juawdojaraq uawaBeuepy| [ElUBLILOIALT 220z auny| Buunp sai|oe} |00yds
[eany ‘sqof| aimonujselju| pue [eluaWUoIIALT pue| pue YijeaH [ediounpy 0€ Aq sanijioe j00yoS US| U0 pajoNpuD SUONYAdSU| {009 UO pajonpuod uonejuswaduwy 1alosg
JU82aQ 'YeaH| AiaAljsp soinag)| sjuawyedap |jy| )feaH [ediounyy|  : JeBeuepy [e1sus ¥ado pajonpuod suonoadsu| gg} zh suofoadsu| Jo Jaquny Jaquini pue A1aAljsp 20IAI8S
wiojay ueuelby Juawabeueyy 220z aunp saJuad
pue juawdojarsg Juawdojaaag Juswabeuepy [BJUBWIUOJIAUT 0€ Aq sauad uawdojaasg A4 0z/sioz Buunp|  juawdojaaag pooypiiyn
[eany 'sqol| ainjonusesju| pue [euawuoJiaug pue| pue yjeay jediouniy pooypjiy9 Ape3 uo|juawdojeraq pooypiiyo Ape3 Ape3 uo pajonpuod uonejuswaldw) 1osfoig
1U903( ‘YileaH| Aniap S0lAag| sluawpedsp [ly|  ylleaH [ediounpy| - JaBeueyy [esauag xadQ | sasiwad Jo YilesH dsuj gjg|uo 2 oadsu Jo JaquinN JaquinN pue AIsAljap s0lAIaS
Juswabeuepy A4 0U60C
juawdojanag Juswabeuepy [ejUaWUOIAUT 220z aunp g Aq pasAeue ay) buunp pasAjeue asam| pasAjeue
Juawdojaraq| aimonuisesju pue [BJuaWwuoAUT pue| B ylleaH [edpiunpy sa|dwes sajdwes |oiwayg|  sajdwes [eowayg og pue sajdwes [eawayy uoejuawa|duw| 10alord
[esny pue yesH| Asajspaomiag|  sawpedspily|  yiesH jediouny|  uabeuep jessusn 25 TSH [eaiwayy 3 [eaibojoiqoioiy|  pi B [eaiBojoiqoialy 0z6| se|dwes [eaibojoiqololy G204 | [2aiBojoiqoaly jo Jaquiny Jaquiny pue Kiaaiap 39imag
S30IMI3S [100S
Juswdojanaq I | pue W 220z 2unp 0g
\uawdojaAs| ainjoruises)u| pue Ia)sesig Jajsesig maInay | Aq pjay MalAa] JUBLLISSASSE /10T Ul |3y Sem mMalAal| oy MaIAa) Juswssasse uoljejuatwajdu| 1o3loid|
[Ny pue yileaH| Aianiap soiAleg 80UeUly| % s90Inag [e100g| : Jabeuep [elauag 000 005 JUBWSSaSSY Ysry Jajsesiq Siy Jojsesiq || Juawssasse ysiy Jajsesiq || sy Jajsesiq o Jaquiny Jaquiny pue Atanjap a01mIag
{444
$90IN3G 1005 aunr og Aq pjay subredwed pay subredwes Wa3 40 ILVANYIW
\uawdojarag W[ pue W subledwe))| ssaualeme Ajajes Ad 02/6402 Ul piay ssaualeme Ajsjes JHLHLM 3N NI
JuswdojaAaq| ainjoruisesu| pue| )sesig Imisesig ssaualemy Alajes alland|  a1gnd pue T ETE d aljqnd pue W uonejuswadwy 1oaloid|  S193roMd INIWITdWI
[eJny pue yjesH| Asaniap soliag 3oueUlY| B S90IAIS [e100g| : Jabeueyy elauag v1€ 892 pue juswabeuep ysiy Jajsesiq sty Jajse Juswabeuey Jaisesiq G| ysty JaIsesiq Jo sequiny JaquinN pue AiaAijap 201maS| ANY SIDIANIS ¥IANIA
\uawabeuey 220z aunp Og Aq papiwgns Ad02/6102
uofewuojsues| | Juswabeueyy Jgisesiq sdnoif pazieuibiew Aq sdnosb pazijeuibiew sdnosb pazieuibiew
pue juawdojarsq Ja|ses|q g SaVlG| P SIVINIBG [BI00S Jobur i Jo by I Jo buy 1 SdNOYD QASIVNISYYIN
sanuoud |y Jeuonninsul|  sjuawyedap |iy| [ewos uawpedaq|  sbeuepy lesauag xado Buiweansuiepy 3y uo spoday | ay) uo spoday g| ay) uo spoday Jo Jaquiny Jaquiny Buiweassuepy 40 ONINVIYLSNIVIN
30UBLIBA0Y
poog 1un0?) 0} pajqe) Buiuuely
pue uoyedioned Buiuued aibajens Buuue|y zzoz aunp o Aq) Ad 0610z 3y buunp pajesbaju| uo spoday
sanuoud |y aqnd sjuawyedsp |y| Buluuei4 oibsjess “1abeuepy Jousg 808 /) pajesbaju| uo podsy yoeasay | pjay Jeulwas yoleasay || pjay Jeuiag Yoeasay oN YoJeasay Jo JaquinN JaqunN
|oUBWAA0D
oz ke g fq 6102 Aen sjep oyads e Aq ST
Buiuvelg abajens Wa3|  Ad [2/9202 - €2/2202 o)) 62 241 Uo panoidde sem Wa3| A4 92/5202 - 22/V202 o) Buveld| g WQ3 40 QUYANYLS
sanuoud |y olangd|  sjuawyedsp iy| Buuued obajens .Jabeuepy Jouag xodp | Joj ueld Juawdojarsq pajesbajul| Q| 1eaA G 3yl jo [eaoddy| Jo dQi pamaiay A4 02/610Z| dal 223 S aY) jo [eaciddy aleqg| 1uawdojanap pajesbaju)| dal IHL IAOUIWI
[eidey [euoesado
ALHIORId VUV IONVI | SINIWI¥VAIA | SINIWINVAIA | YOLYNIGHOOD Ad ez (s)doLvolaNI ELLNERI0E]
NOLLYN | -MORI3d AZM | ONILHOANS | ONINIWITAHI | INWVH9O0Md Mo Ao 130MYLTYNNNY Hipe ) BNV | NEWRINSVANAOUND | gy pgpyono | INLOEMEOAIOILVALS
139ang

ALNYIDINAW 1O1¥1SI0 INFZNYTHI

(dI9@S) Nv1d NOILYINIWITdWI 1390NE 8 AY3AITIA IDIAYIS Ad 22/120Z 3HL 40 ¥IAVT TYNOILYSINVONO




A3 026102
220z 3un 0F ay) buunp inb I
poddng| Aq sjuswaiinbas Guipess uo| Buipesb yym papoddns Buipesb uo papoddns
91086/ 19npoid % Juawdojaraq wsuno| |  papoddns asnoyjsens / 8J3aM sasnoyjsang p|  sasnoyisang jo ssquiny JaquinN
g0z aunp, uelg
0€ Aq ue|d uonejuawsdu) uoneuaws|dw| 1 QIAOD
awwesboig 61 QIAQD 3y Jo ped ay) Jo ped se pajuswajdwi|
000 009 Hoddng oiwouoo3 [eso| se pajuswa|dwi sjsfold ¢ 1d) MaN sjoaloud Jo Jaquiny JaquinN
<oz dunr g,
Aq papoddns (YaZvHL) (Va3 TVHL)
Buipnjouy s 0l A40Z6102| ST ol Loddns pue pjay
Moddns pue 3| ay) Buunp pjay 3 3 i
968 968 3 yayels 4312 Japjoysxels 031, Q31 jo Jaquiny Jequiny
‘uonjowoud|
3 Juawdojanap LWsLNo}
Ad| s papoddns (namyg
220z aunr ot Aq uonowoud| 0z/610Z 24l Buunp uonowoid| eqey) pue abpuyonqusng
3 JuawdojaAsp wsuno) 3 JuawdojaAap wsuno) | 'iZewoxN ‘pjaamo-1abniy)
0z 12k N wsuno | papoddns QLY/OLT €|  yim papioddns O14/0 11 €| O1¥/0L7 Jo JaqunN Jaquiny
TP T nemy a ¥ pvgsvpay
pUe 504 Japiog 0quioga 0qu0gaT |e sIaymeH Joj
1@ S1xmeH 1o} Jajep I3JEA PUE UDIIBDIIOLIORIT
Pue uonealiouo?|3 ‘jaljo ) ‘12101 'siieis jo
s 1S JO uoNarusuo) uononjsuog syj uo m:un_w_
000 056 | uo spoday ssaibold y Id) maN ssaiboud Jo saquiny Jaquny
[44v4 Ad 0U/6102
aunp o¢ Aq swwesBord ay) buunp swwe,boid| swwejboid yoddns
Hoddns painjonys| poddns painjonys| paIN)onI]s e jo sueaw
E Jo sueaw Aq papoddns| e Jo sueaw Aq papioddns £q papoddns siauue)
ovz zve N poddng uoionpold Jaue 4 sislied 9[eds [BWS €|  9lam siawie) 3[eds |ews ¢ 3[e9s |ews Jo Jaquiny Jaquiny
20z A4 026102 2y1 Buunp sawweboid
aunp og Aq sswwesbod sawwesbosd diysiousw| diysiojuaw wou Bunysuag
diyssojuaw woy) Bunyauaq|  pue Buiutes woyy payyjeusq SaneIad00SININS|
91085/ dojarag INNS doog/sIWNS 9 Sanesado-00/SINIS b Jo Jaquiny Jaquiny
220z aunr 0g Aq awwelboig HiIMOY¥9D
wiojay ueuesby awweibold \uawdojaasq Juswdojaraq s|IyS paseq ANV INJWdOT3A3a
pue juawdojoraq \uawdojaAaq feiny S|IMS paseq-1ojss -10j03g WQ3 3y ybnoiy JINONOD3 1O1d1sIa
[eny luawdojaAsq feany|  pue wsuno) ‘031 WQ3 8y yBnouy) pajeaso pajeasa san! dd H04 INJWNOYIANT
'sqol juaoaq a31 sluawpiedap |ly|  pue wsuno| ‘q31| : Jebeuey [essuan 10E6G}) uoreas qor sajunpioddo o 00} Id) MaN JHOM Jo JaquinN J3qUINN| Yimoig alwouod3 pujsia)  JAIINANOD ¥ 3LV3IHD
[eyiden [euogesedo
ALIHONd V3UY 30NV | SINIWI¥Vd3Q | SINIWINVA3A | HOLYNIGH00D Adzeneoe (s)4oLvaIaNI JNAVHOOUd
NOLLYN | -OA¥3dABY | ONILNOAANS | ONINNITAWI | IWWVHOONd Adaziizoe BHIE L3OHYLTYANNY GRS BoNvogyad | NMFANSVIWAOLND | qgno) ygpyouo [ FLOTME0AIOILVALS

1390n8




(saa)jiwwod
pies Jo saniqisuodsay
wiojay Uelesby puUE suofoun4
pue ds a dojaraq 2202 aunp 'S13M0d U0 )Saa)}jwwod
[einy ‘sqol| aimjonujselju| pue Jayeads|Jayeads ayj jo 300 5539014 UoNe|Nsuo)| O Aq SaYILWOD piem Io) pJem Joj pajualua|dui
Jua0aQ 'YileaH| Asenijep so1nag)| sjuswyedsp ||| ayj jo 8010 :1abeuep Joluag 000 00 pue uoledidiped oljqnd| pajuawajdwi sdoyssiop, Id) MaN sdoysxiom jo Jaquiny JequinN
wiojay ueuelby
pue Juawdojaraq Juswdojaraq 20z aunp play|
[eany ‘sqol| ainjonuisesju| pue Jaxyeads [Jayeads ay) jo o0 SSauaeMy 0¢ Aq pjay subledwe))| subledwe) ssauasemy
1us03Q 'YieaH| Aisniep aomiag|  sjuswyedap iy ayjosoyp|  sbeuep sowas 000 00€ S3NIUNWWOY PUE SI3PIOYIYEIS|  SSaualemy sayeads p 1d) MoN s Jayeads Jo Jaquiny Jaquiny
(444
ulojsy ueuelby Juawabeuepy aunp g Aq swwesboig awweJboid uawabeuey
pue uawdojaraq uswdojanaq y 1Au3 Juswabeuey ajsepm ajsep pajesBay|
[einy ‘sqol| asnjonssesju) pue [BJUaWUOIAUT pue| g YileaH [edioluny swuwelboig pajesbaju| ay jo yed ay) Jo ped se 1
us0aQ 'yllesH| Aisnep somuag|  sjuswpedap(ly|  ieay jediownpy|  usBeuepy eiausy 100680 | Juswabeuep ajsep pajesBajul| se pajuswaidil sjosfold Z |dX #aN s}03lo1d J0 JaquinN Jaquiny
uojay ueuesby
pue juswdojareq|  jusldojeneq g0z aunr O Ag ST 40)l  0/640g 2yl Buunp sy SW1
|y ‘sqof | aimonusesju) pue \uawpedaq soueuly ueld woddng [eloueuld ay)| o) ueld poddng [eroueutd| Joj uejd poddng feloueuly
803 ‘YijeaH| Aiaajep soinag sjuawyedap |y Juswyedaq soueuly|  :ssbeuepy [esausg) 000000 € Hoddng ediouny|  jo uonejuawaldwi %004 [ ay) jo uoneuawajdui %004 | 8yl jo uoeusWS|dWI JO % abejuasiag
(1zewosN) 1z 1%@ aue[ajep Je|
asnoy siojesado g pienb'aoua)
wiojay ueuelby| Jo uononsu Joj subisaq 3
pue dojarag d ld] Hodai [eaiuyoa) jo uonaidwo? (z|zzoz sunr og Aq paiadwos paje|dwod sjasloly
[eany 'sqol| ainjonssesu) pue $30IA3G [ROIUYDD ) (efaquiogpy Jo A1)y aseud Joj|s)oslold s3oIAISS [ROILYDS $80INAS [B2lUY9a | Joj
u903( ‘Yileay| Aisalsp sonag sjuawyedsp |ly| seoniag [eauyoa)| : Jebeuey [eiausg| 000 004 uononuisuod Apnis Jajem Ying (1 1o} Apmigysubisag g 1d% #aN| Apmisy subisaq jo Jaquinn JaqunN
(ejoquogpy
10A10) 7 3seUd Yied JelaY (2
(sBpuonqysng) uonejuawBny
Aiddng ss1ep uEWoI0Y (1}
30UBUT SasIWalg
Ul Q3 Jo uoliajdwog (g}
(8Bpuyonqysng
)36puq uewsapad
Buajasiopy jo uononusuo) (g
(namy eqey Juonejiigeyay
peoy | aseyd (g
(S I1v) imjonuisesjur
pabewep pooy) jo Jieday (/.
(namyg
BqRY] ) JUSWIEa | JOjEM DISEM
[epuewWoI0g Jo uopa|dwo? (g
Sjuawssassy [ensiA - SWyHY (G|
(sw1
) Buiieasay ajnoy isunoy (p
(1zewoxN) siybn
1sewybiy jo Buioisiwwon
pue uonejejsui z X (€
(eraquoan
wiofay ueeiby 10 A19) ssjoysiog maN 33N
pue uawdopreg|  uawdojanag Jo buiddinb3 pue buiug 2 X (2 ooz 2unr Ad 61810z pajaduwioo 40 SY3yV 014103dS
[esny ‘sqol| aimjonuisesju) pue SBIAIAS [B2IUYD3 ] (namyo eqey)siyb 1sewybiy| o Aq pajejdwon sjoalosd ay) Buunp pajadwod sem sjoaloud saoinag sapediownpy[ NI SIILVLIDINNWN
1u323Q ‘yleaH| Aienijep soineg|  sjuswpedap |ly| saoies ealuyoa) | : sebeueyy feseuag)| 000 €52 €1 0000002 10 JuaWYsIqIniay 04 X (1 S30IA13G [BOIUYY3] 7} | 103losd saoinas ealuyda) | [B3IUYP3] JO Jaquiny Jaquiny [e207 0} poddng| Y907 LHOdNS OL
[eyded [euopesadg
ALMORd V3UV IONVW | SINIWINVA3Q | SIN3WI¥VH3A | HOLYNIGHOO0D Adeeiizoz (shyoLvolan INWVHO0Yd
WNOIYN | -HO443IAADI | ONILNOAANS | ONINIWITAWI | IWWvHO0Nd Mz Sold 1394V TYANNY =l JoNVWHOsu3d | NIWFUNSYIWAOLNA | o) yoiyyono | ALO3rE0 di93Lvils
139an8




30UBUIBA0S
poo soueUIy Ad
pue uonedionsed | ‘sebeuey lediunpy Jayeads S30INIAS [B100S 220z 3unp og Aq pjay| 0z/640z Yy buunp pjay aiam piay sbunaaw
sanuoud [y Ignd ay) Jo O ay joaoyo| abeuep [eisuagy 60V O sbunaapy Jaysny | sbunsaw Jasn|9 [e1008 ) sbunasw sa)sn [e1oog g|  131sNjD [e1008 Jo Jaquiny JaquinN
30UBWIBA0D) [44va
poog aunr og Aq play sbunssw Ad 02/6102| 121sn|3 uonexsiuipy pue
pue uonedidied| s$30InaS ajelodio))| J31SN|D) uonessIuIWpY ay) buunp pay sbunssw| souewaA09 poog ay Aq
sanuoud |jy| |gnd| sjuawpedap |ly| saonag sjelodion|  Jabeuepy [esausy ¥adg 138N poog| pue 9 poo9 g Jaisn|) sauewar0g poog g  pjay sbunaaw jo saquiny JequinN
BIUELIBA0D)
poo9 220z aunr 0g Aq A4 0U6L0Z 34 wnio4 SNOLLVI3Y
pue uonedioned; Buiuueld aibajeng wruo4 sAnejuasalday 4gi| buunp wruo4 aAnejuasaiday| salejussaiday 4a| au) Aq suoiejy YIATOHINVIS
safuioud |y jand|  sjewpedap (1y| Buuueid obejess|  isbeuepy Jouag 7568 swniod sneuasaiday daif  ou Aq pray sbunssi g | dal ey Aq prey sBunsaw || pjay sBunaaw jo saquiny JoquinN Jopjoyaels 3 ¥OI| ANV DI NIHIONTULS
(444
sunp ¢ Aq pajuswajduwi pajuswajdun sswweiboid
000 005 'd 4A\BD Boid JA8D ¢ Id4 MmN A9 Jo JaqunN Jaquiny
¢eoz aunr
0¢ A9 piay Aeq g1 pom Ad 02/6102 3y Buunp pi2y Aeq@
000 62 Aeg sQIV PHom 1 3 keQ SQIV PHOM | pIay Ae@ SaIV pHOM | SQIV PHOM jo JaquinN JaqunN
¢eog aunr A4 0z6L0z]
0006/ saloquier 0€ Aq play aaioquier | | ay) Guunp pjay aaloquiep oN| pjay sasi0qEr O JaquInN Jaquiny
€20z sunp
0€ 4q piay uojuaruod| A4 0Z/640Z 3u) Buunp piay|  pay suojuauoo Buin
865 99 uopuanuog Buiar aanisod|  Buiar aanisod 1auisiq | |uonusauog BuiAr aAnisod oN| 3aNsod 1omsiq Jo saquiny Jaquiny
220z aunr 0g Aq pajonpuod Adozeloz Aq pajonpuod
plemy uoniubooay spods , 3q0) Id| Pajonpuoa aq o} ld s)oalold Juawdojarsg
868 /8) wsuno| spodg |uswdojaaq spods g| Juawdojanaq spods g spods Jo saquinN JaquinN
¥33 UoNI3}0Id YD
3 Ae (1 oM 0 plIUD € B%e ,
Buiesy
uaipiiyg Joj suoidweyy, 2z0z aunr 0g Ag| A4 026102 Aq pejuawajdw
Buwies) | pajuaws|dwi sswwesBoiy| 2q 0} sewweiboig pajuawa|dui sjaalold
8.E 29} \uawdojaraq pooypyyd Ape3.,|  2q o) s1ybRy S, UBIPIYD €| SIubry suaipIy0 S,UaJpjIyY Jo JaquinN Jaquiny
(uop 2e0e
$U0S13d 43pi0) 8By pIO owul|  aunr g Aq Ad0zi610z A9 | |duwy
194 65 Buiag-{|am 3 UileaH buiouepy , aq o} joaloid Apapi3 | aq 0 joaloid Aap;3 || sjoafold Apapi3 jo Jaquiny Jaquiny
SpIEMY|
Aigesiq Jokepy amnoax3 a3,
poddng juapnig 0] JaweaT,
(doysxyiom zeoe
lusuemodwy sseuisng)|  sunp gg Aq I A402/6102 Aq p ] |dwi sjosloig
£9€ 961 Juswiamodw3 alwouoag |  aq o} sjoalold Ajjiqe: 3q 0 sjosloid Ajjigesiq | Auigesiq jo Jaquny Jaquny
awweibolg Yluoy Uawop ,
wsiaoe jo shep g , zzoz aunr 0g Aq Adozsghoz Aq pajuawajdw
doyssiop | pajuswajdwi aq o} sjoslosd|  pajuawajdii aq o} spafolg|  spslold juswamodiug
89/ /97 buipjing Ayioedeq uawopm , dw3 uswop § 3 USWOM Z, UBLWOAA Jo Jaquiny Jaquiny
wiojay ueuelsby 198[01d YIUOW YINDA ,
pue uswdojaraq |  \uawdojaaeq Juswabeuey SIS 193l01d |19UNOD YINOA VS , 220t
[einy 'sqol  [ainjonysesu) pue Jajsesig 21008 3 Jajsesiq sanjen||  aunr og Aq p dul| A4 0Z/610¢ Aq p P d
1u303Q 'Y)lesH | Asanyap 30was | sjuswpedasp iy | % seowmag feog | eBeuepy [eisusg 025 9 Buuapieg yino prekyoeg , 3q 0) 5j93l01d YINOA €| 3q 0} sjoalo1d YInoA || sj9alo1g YINoA Jo Jaquiny Jaquiny
1eidey [euoneiadg
ALORd V3UV IONVW | SINIWIHVH3A | SINIWINYdIA | HOLYNIGHOOD A2z (sh4oLvaIaN! INNVHIOONd
TNOLLYN | -OA¥3d ASM | ONI¥OAANS | ONUNIWZTAWI | FWWV¥90Hd Mz Loaroud 1394YL VINNY SHisye FoNviosyad | NIMTUNSVANAOINN | ons) vsinyouo | FNLOArE0QIOAVAILS

1390n8




2

A

uoneuLojsuel] 444 Ad 026102 IN3WdO13A3Q
pue uswdojaraq Jayeads | eyeads ay) jo souj0 aunp g Aq pjay sioaloud( auy) Guunp pjay Boid|  piay saloid yoeanng ANV NOILYIWHO4SNVY L|
leuonnipsul|  sjuawpsedap || 3} jo 2240 aBeueyy Jolusg 91z 8he Yoeanng s oyeads YoealnQ s Jayeads p YoeannQ s Jayeads p s Jayeads Jo Jaquny Jaquiny | juswdojaasp jeuonmsul{TYNOILNLILSNI SAOYdII
AJ02610Z|
UoljeulIojsuBl | 220z aunr o Aq saibajesis ay) buunp saibajesis saibajess
pue juawdojanag Jsabeuep [ediiunyy 18040 uonebiiw ysu Ajapenb uonebnjw ysu Apapenb|  uonebyiw ysu Aapenb SYSRI TYNOILVSINVDYHO,
[euonnysu| sjuauredap | ayl josoyo|  Juawabeuep ysiy xadg 1B ¥siy| Jo ol I % 00} Jo uonejuawadw! %86 10 UonE|UBWa|dWI % abejusalay Juawwabeuey sy JOVNVI
zeoz aunp
uoneuLojSUEl| 0€ Aq wiopeid ejpaw Aue A402/610Z a4\ Buunp piRy
pue juawdojarag 53010133 8jelodio) ybnouy) pjay subledwes)| sjojs oipes ybnoiy) pasioygnd i} v
sanuoud |y [euonnjnsuj sjuswedap ly| seomag ajelodiog| :1abeuey [elsusg o} v BIPIN EIPAN Z} sawweJboud fsjuans g BIPAJ JO JaqunN JaquinN
UOIULIOjSUE] |
pue juswdojaasg 531A138 3)elodio) 220z aunr og Aq pasiolgnd 02/610ZA4| Ppasignd a3 buunjes)
sanuoud |y jeuonnisuj|  sjuawyedap | saonag ajesodion|  : sebeuep [elausd) Q3 jo bunaxiepy|  Wa3 Buunjes) sapomay g|  Joj W3 Buunjes) sepoipe G S3joIe Jo Jaquiny Jaquiny
(noday [enuuy A4 6102 (Hoday (enuuy A4
uorneuLojsues | 02/6102) 220z udy 0¢ Aq| judy OF Aq painguisip 3 6102|  0/6102) S804 1ueAsja) NOILYJINNWWOD
pue uswdojaasg $39|n3g 3jeI0dI0D)| pajnquisip  pajuud poday|  yosep /g uipanoidde sem| o) juas g pajuud Lodsy Buipueig % bunayepy IYNY3LIXT
sajuoud ||y [euonnyisy| sjualwpedap |iy| seomsg ajesodion| :sebeueyy [elausg 6rL€/8 yoday [enuuy|  (enuuy panoiddy g [euly|  poday [enuuy A4 61/810Z| IEnUUY panoiddy % [eulq sjeq ‘uoneaunwwo)| GNY TYNYILNI IAOHdNI
220z Menuga gz Aq) 1202 1o} Aaijog Asesing
uoneuuojsuel | | 2202 10} Sauesing papieme Ad 0z/610g Buunp| 8y} jo suws) ul Sauesing|
pue Juawdojaasq $92I0aG ajelodio) (sferyjo) sjueardde SaUBSING papieme aJam papJeme (sjelonjo)
safuoud |y [euonnnsuy| sjuawpedap [ly| ssomag sjesodion| : sabeuely [e1auad)| 122 6EY S[EI01}jO O) SAUESING Paplemy Butkyenb o %001 de Buikyiienb jo v,00} Buikyiienb jo o, 9bejuadiag
20z aunr|
uofjeuLojsuel | 0€ A9 5d0d jo swiaj ull - A4 0Z/6102 Ul
pue Juaidojarsg $901aS ajelodio) | d EIET Boid JjeIS Jo Juswdojaasg INIWJOT3IAZQ ANV,
sanuoud |1y [euonnjsy| sjuawyedap |ly| Seolnsg ajelodion| : sabeuepy [esausn G9Z 055 swuweibord ywawdojaazq s|img awdoaAag S|INS b Juawdojaaaq s|INS 92 JaquinN pue Buiuies] | STIINS 44V LS JAOHWI
uawabeuepy
UofeuLojsuBl | 30UBWIOPAY
pue juswdojareq [euonesiuebio 2202 3unr og Aq pajonpuco P3jonpuod SUoESlUaA| uonenjer3
sanuoud |1y [euonnysy| sjuawyedap ly| Buiuueld oibajens :1abeuepy Jousg xadQ uap 103l0ig| 1oaloid p Id) MaN j03l0id Jo Jaquiny JaquinN pue Buuojiuopy 39 W INTWI NI
UolleUwLojsuel | 220z 3unr og Aq pajejduion 020z aunr! jestesdde
pue juawdojarag $90In9g Bjelodiog)| Ad 12/020Z Joj [estesddy 0€ Ul paja|dwoa [esiesddy soueunopad SWJ| A4 wajsAg uawabeueyy
sanuoud Iy leuonmisuy|  sjuawpedap || saolaieg slesodion|  sabeuepy [esauss xado sjestelddy asueuuopag 9UBLLIOP3d SWdI 2ouBwIopad A4 61/8102| 12/020Z 3u1 Jo uonajdwon sleQ|  soueuLopad [eNPIAPU|
220z aunr Og Aq pajonpuoo) pajonpuoo siabeuepy
siabeuepy siabeuepy 9g uooag 95 UoNoag ayj pue
96 Uonoag ay) pue sabeueyy | ay pue sabeueyy ediiunyy Jabeueyy [ediolunyy ay) jo
[edioluniy ay) jo SJUBWSSAsSY| 3y} Jo SJUaWSsassYy| S|UBLISSISSY S0UBWLIOPAY
xado 3ouBLLIOpad Apspenp|  souelopad Apspenp € [ERLEN Auaytenb jo Jaquiny JaqunN
(444 A4 021610 2y} Buunp) Pajonpuoa Pajonpuod
aunr og Aq pajonpucd SMaIA3I| 3UOp SMaIAS) N SMaIA) SM3IAB) 80UBWLLIOPAd|
xadp 1ueblo p 1eblQ | es| jossquinN|  jeuonest Jo Jaquiny JaquinN
1Bpngaull - (020z aunr g1) 196png ay
Juswabeuepy Jo [eacsdde ayj Jajje skep|  Jo [eaoidde ay) Jajje (0z0z 186pnqg ay) Jo jeroidde
uolewojsue] | 30UBULIOPa] 92 Uiy Jokey annoax3| Anp g1 ) shep gz uiyim sokey ay) Jajje shep gz uigm wajsAg Juawabeuepy
pue Juawdojaraq leuonesiuebig ay} Aq jjo paubis aq o} anNoax3 ay) Aq Jjo paubis| JoAep aANnex3 ay) Aq o BTN JONYIWHOIYI
saquoud 1y fevonnisul|  sjuawpedspiy| Buuueid oibajess|  Jabeuep Jojuag xadg £2/T20CA4 2 10} JIBAS| £2Z/ZZ0ZAd 84110} dIAAS|  sem 1z/0202A4 10} dIgas| paubls £2/ez0z 1) dIgas, aluey) swi| jeuoesiuebig 39VYNVI
[e3ideg [euonesedg
ALIMORd VIV IONVW | SINIWINVAIA | SINSWINYAIA | HOLYNIGHOOD Ad ez (shdoLvalan! JNNVHEO0Nd
IUNOLLVN | 0443 ADY | ONINOAANS | ONLINGWITANI | SWWVaOONd Adzenuoe oo 130HYL TYANNY CRME L FoNvoduad | NEWRINSYEWAOUNN | qyne) ysiyoug | FLOME0AIOILVALS

139ang




220z aunr og Aq Japenb 13enb
4oea Jo pua ay) Jajje Yoesa jo pua ay) Jajje shep b
shep Bunjiom g} uiim Ad|  Buijiom g} uigym Jokeyy
Juswabeuepy pue Juawpedaq aoueuly Jokepy aAjnoax3 ay ol 0z/610z aYi Buunp [oUNO| aANN2aX3 3y} 0} papIWgns|
sanuoud [1y| AiiqeiA [erousulq sjuswpedap |ly | Juswyedaq aoueuly|  sabeuepy je1ausg)| xado Buodas yos| panwgns spoday WOS ¥| o) pajliwgns spoday WIS p|  SHoday WIS Jo Jaquiny aWeyawWI)
2202 ver Sz
Juawabeuepy pue Juawpeda( soueul{ £q padojanap A4 12/0202|020¢ uer 6z Aq padojarap A4 ue|d uonay
sanuoud [y} Aigeln [eueuld|  sjuawyedap || uawpedaq soueuly|  :ebeuepy [eieusy) xado Ueld uonoy 1Ipny| 1oj Ue|d uonoy Jipny | §1/8102 10} Ueld uoioy 1pny|  Yipny ay) jo juawdojarsq ey awi |
(Bupoday 136png) 220z Ad02/6102 (Buniodsy
aunp og Aq yiomawel 4 ay) buunp yiomauel 126png) omawel
juawabeuepy pue Juswyeda( aoueul aane|siba 13bpng anesiba 13bpng ane|siba 1ebpng
sanuoud (1| Ajgeip [eroueuly s|uawyedap || Juswpedaq aoueury|  usbeuep [e1susy xado 6Bupoday 126png Ujim aouenduwod %004 yjim aoueldwod %004 yjim 3oueldwon Jo 9 abejuaniag
(uoneuswajdw)
196png) zz0z| A4 02/640C (uonejuswaduw|
aunp g Aq yiomawesy 3y) buunp yiomawes| 136png) siomewery
Juawabeueyy pue uswpedaq aoueulq annejsiba 1abpng anne|siba 186png annejsiba 1e6png
sauoud [iy| Aigein [eroueury|  sjuawyedsp |y| juawpedaq asueury|  :iabeuepy [esauag xadg uonejuswajdwy 196png M 2ouedwod %004 U)im 90ue)|diwod %00} s 20uedwo) o % abejuaasag
(suonesedaid 196png) zz0z, A402/6102 (suonesedaly
aunr g Aq yomawely ay) buunp yiomawel4 126png) somawel 4 saoljoeld INIWIOYNYIN
Juswabeuey pue Juawpedaq soueul{ ame|siba 1abpng anne|sifa }abpng aAne|siba 136png Juawabeuep [eloueulq IVIONYNIA
sanuoud || AjigeiA eroueuly sjuswpedap [y | Juswyedaq aoueulq|  :ssbeuely [esauag)! ¥adg suonesedald 1abpng Yyim 2ouedwod %004 s aoueldwo) Jo v, lil d| 10 INIAN¥d IHNSNI
220z aunr 0 Aq saiddng
PUE 53dd 6} QINOD sa|iddng pue s3dd
uoljewsojsues] Uim papiroid pue papusiie 6} QIAOD UM papiroid
pue Juawdojarsq Juawyedaq asueuly Juswpedaq [ewss)u| pue papusje sjuswpedsq
feuonniisu|[  syuswyedap |iy| Juawpedaq soueuly|  usbeuep [eseusg) 0000022 salddns 3 s3dd 6} AINOD)| woyj sjsanbal %001 1d) MaN| [eusa)u] woj jsanbai jo & abejuaasag
uofjewiojsues | Jeak [eroueuy
pue Juswdojansg Jawpedaq aoueui4 Zz0g aunr og Aq| ay) uiyyim paseyaind
sanuoud [jy| [euonninsul|  siuawyedap | uawpedaq soueury|  Jsbeuep [eseuad)| 000 000 S3oIYaA (WQ3| paseyoind sajaiyaA A3 2 1d) MaN| S3PIYBA Q3 Jo Jaquiny Jaquiny
(444 alep
Yosep | Aq padojanap) ayoads e Aq sjejdwa|
uofjeuuojsues | ajejdwa] sainpasold sainpadold buneladg
pue juawdojasQ S30IAIAS [BOIUYDD | sainpadsold Buiesadg Bunesadg piepueis piepue)g Juswabeuey
sanuoud [y [euonmisu| sjuawpedap |ly| sooniss [eauya)| abeuepy [elauag) 000 002 plepue)s \ 103lo1g yosloid 1d) MaN 103014 o |uawdojarsg ajeq
s)osfoid
uojnquisiQ |20Jed o4 X .
s08l01d YoeannQ USWOM X} ,
108loid
YoBaJINQ SUBZIID JOIUS X | ,
193l01d yoeanng jodsioH x | ,
j0aloid abejusH x | ,
uoljeuLojsuel | | Jokepy ANOaX3 193loig 720 Ad 026102
pue uswdojanag Jokeyy aannoax3 ay) Jo 20 Aingesiqg ywm buiny sidoad x | .| aunp g Aq piay sioaloid| ay) Buunp pjay sawweiboly| piay syalold Yoeanng
sanuoud |y [euonnsuf sjuawyedap ||y} 8y} Jo 0. uuabeueyy Jojuag G 16 | 5103014 [00Y2S ©) Yoeg X | , YoeannQ [elokepy /i yoeannQ [eJohepy g [eJokepy Jo JaquinN Jaquiny
|eyden [euopesedg
ALORd V3¥V IONVI | SINJWINVA3Q | SINIWIHVAIA | HOLYNIGHOOD A zzeoz (s)¥oLvalaNI IWAWYHO0Hd
TYNOLLVN | -MOSM3dAZM | ONILMOAANS | ONLINZWITAWI | IWWVHOOUd Az o 130UYLTYANNY Ssel oNvHdOsyad | NENNSVANAOIND |y yyguo | ANLONEC DI93LVLS

139an8




03 'Bunuud-Ateuoneys pue siiedal ‘|50 pajejal sapnjoul || drstoefoud |je 0} Juasayul s1nq 193foid ayoads e o} pajeaolje Uaaq jou ey Yol 1509 [euoniesado sapnjou sisod [eualiesado JayiQ
suonduasaqg

000 €09 02 V29 199 12 aimipuadx3 [egyde) xedo [ejoL
00005} ¥ 099 6k 99 21mpuadxa |eyjde) | [euonesado 13510
- 508 £00 06} 180 pajejoy sakojdwy
000 £5F 91 651 veT 1T SIE0) qng
2202 3unr og,

Aq Ainseas] o} papiuigng Ainsesy) o) papiwgns

Ue|d JuBWwaInold Ue|d Juswainaolg

Juswabeuey pue Juswyedsq saueur4 a4 Jo uonejuaws|dw) | ay) Jo uonejuswajduw)|

safuoud [y Aujigeln [eroueury sjuawypedap (| Juswpedaq soueutd|  :sBeuepy [esauag) xedo UB|d uaWaIndolg| oy} uo spoday p |d) M8N| ay) uo spoday Jo Jaquiny Jaquiny

juswabeueyy pue

Aungeip jeroueury

sjuauipedap |y,

uswyedaq soueuly
ebeuepy [esausgy

Juawpedaq soueul4

suoday 4in

2202 3unr 0¢ Aq

VSOV 3 Y1900 ‘llounog
pajwgns aunjipuadiq
InjeIsep 3 SSain4
‘rejnBau| ‘pasuoyineun

ay) uo spoday p

Id) MaN|

ILug; ! £|
Injaisepm g ssajiini4
“ejnBay| ‘pasuoyineun

8yj uo spoday Jo Jaquiny




L130 L1 98eg eZ0qIg G I FUSWIZY SDURWIOIS]
7207/120T Ad :Anpedpruniy puysi uazue(yy

NV1d LN3INdO1T3A3A TVNOSH3d
d FHNXANNY



EIILANZLENI

DISTRICT MUNICIPALITY

PERSONAL DEVELOPMENT PLAN (PDP) FY2021/22

DEPARTMENT Office of the Municipal Manager
SECTION Office of the Municipal Manager
JOB TITLE Municipal Manager
INCUMBENT France Sgananda Siboza
PURPOSE: To enhance skills and competencies and to execute responsibilities in
an effective manner
AREA OBJECTIVE OF DEVELOPMENT TYPE OF QUARTER
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You'may attend cognf‘érence within the year that would be a substltute for any of the areas.
CONFERENCES TO BE ATTENDED TYPE OF CONFERENCE
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Municipal Manager
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